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AFTER RECEIVING VOCATIONAL TRAINING AT THE CENTER, 36.
YOUTHFUL OFFENDERS WERE PAROLED AND PLACED ON JOBS. THOSE
WORKING IN ALABAMA WERE BEING VISITED IN THEIR HOMES BY THE
PLACEMENT OFFICER AND PERSONNEL COUNSELOR TO DETE INE
PAROLEE SUCCESS IN ADJUSTING TO SOCIETY. THE INSTRU TORS WERE
PLEASED WITH THE PROGRESS OF THE SECOND GROUP OF TR INEES AND
WERE PREPARING FOR THE GRADUATION OF 19 INMATES FROM 12-MONTH
COURSES AND 49 INMATES FROM 6-MONTH COURSES. THE VOCATIONAL
COUNSELOR WAS RECRUITING AND INTERVIEWING INMATE APPLICANTS
FOR THE NEXT SERXES OF COURSES. THE MATERIALS DEVELOPMENT
UNIT WAS MAKING FINAL REVISIONS IN PROGRAMED LESSONS FOR
FIELD TESTS OUTSIDE THE PRISON POPULATION. INADEQUATE SPACE
AND TIME FOR COJNSELING CONTINUED TO BE A MAJOR PROBLEM. THE
APPENDIXES INCLUDE--(1) MATERIALS FOR THE 1966 REPORT OF THE
SECRETARYI.UNDER THE MANPOWER DEVELOPMENT AND TRAINING ACT
FOR FISCAL YEAR 1965, (2) ENROLLMENT AND PLACEMENT DATA
CHART, (3). REPORTS OF TWO CONFERENCES ATTENDED BY THE STAFF,
(4) A CALENDAR OF FIELD TESTS FOR INSTRUCTIONAL MATERIALS,
AND (5) SUMMARIES OF FOLLOWUP VISITS TO PAROLEES. (EM)
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PROGRESS REPORT

Jay 119, i965 to Septembea. 119 W965

EXPERIMENTAL AND DEMONSTRATION MANPOWER PROJECT FOR
TRAINING AND PLACEMENT OF YOUTHFUL INMATES OF
DRAPER CORRECTIONAL CENTER AT ELMORE9 ALABAMA

Can the !siva o4 Aeemingty incomigibte eAiminaL6 be changed?
Can vocationat Vedining and counaefing adequate ty pxepaxe inmate
txainee6 Wait thai' t "Aecond chance" 'tote in Ptee aociety? Can the
pautteea now woxking in jobs maintain Atabte emptoyment, on. will
they connit addaionat Aetoivizo and be xettexned to px-iison?

Theoe axe the qua -time. to which we meat aeek anaweica as out
36 Vtained pcototee6 "geld tut" the Wectiveneisz oi the vocational
and peiaonat-4oaat educationat pxogums at atapvt Comectionat Centex.
These axe the question& that can be anaweAed °ay a.6 we obaexve the
paxotee6 in thee Witee-aociety ae,ttingon the job, diming theiA
te,tauxe time, and £n the homez. Onty ca we thi,'6.i,t the paxotee4,
them emptoyen6, and thebt Wm/Liza can we evaluate theme job
peitiovnance, inda6tAy, 6amity xelatioruihips, educationat and job
advancement, pefaonat and Aoc,iat adjuatment. Only ao we 6uAni.'6h
them auppontime po6tptacement counhieeing 4eAvievs can we detemi'ne
to what degree the eilfoxto oic thia pxogxam have been AucceA6Aut.

boa e6 and E 6 1) Features

The puitpase o.6 the expenimentat-demonattation pro feet is to
pxovide a 4peciat program 604 the 6e,tection, coundsefil.ng, tenting,
evacuation, training, and ptacernent o6 a minimum oi 120 youth me
inmate6, Atom 16 through 21 yeax6 oi age, whohe vaxiety o.4 pxobtema
pneventa theit roto6i,Ung Witom convent i.onat pxogxanto in vocationat
timining. %gunned .instruction and AeveAcce attied twining
methods axe bang dew-toped and cued to inottact the inmate6 and
to overcome thebt deieaast attitudea. Recieteti.on o6 twining tone
without aacitiiice qua ity Oft the amount teamed a pro lea
goat.

Ex etimentat and Demonataation Features

The apeciiic sea tuxes o6 the pugnam wilt aeek to demonatute
that:

1. Institutionalized, youth4ut oWicendeaa can he atieceaa4utty
evacuated, aetected, coun6eted, and trained for a vocation.



2. Pugammed mateaiats can keduce the pkepakatoky and voca-

tionat tkaining time which Zs necessaty Wok taaditionat

taaining methods.

3. Emptoyeks thkoughout the State Atabama can be induced

to hike pakotees who have completed ttaining in this paogaam.

4. intensive vocationat and peascnat counseling can assist in

modiWying the psychatogita and behavioxat paobiems oW these

inmates and enabLee them to become emptoyabte peksons who

aae capabte oW adjusting to the demands oW Wkee society.

5. Diteet Wamay counseling can eAWect an eaaek taansition

i4OM the pis on to the home and atso impkove the community's

acceptance oW the paitotec,

6. Mate cottege students emptoyed by the paojeet who aAe study-

ing counseting and guidance can aeceive quatZWied Aietd

taaining Aox paacticum etedit.

7. Votunteem can be teciuitg ed 6a.om the sualounding corrmunditi ea

to Ol.6.6iiht in the pteAetease paogam.

80 Cortmumity invotvement can be geneitated to estab&sh tocat

corrinateez to 00460.4. individuat inmates who wilt be muted
to the community._

Certain add,Ltionat E g V WeatakeA, consistent wLth the oniZginat

objectives, have emerged as a aesutt o mat expekiencez dewing the

Aiast yeah oA opeitation. Should COIrittelet be renewed, we shate

continue to paksue the okiginat objectilveis and expeivilment tuLth. then e

additionat Weatum s.

Additionat Pea .Peep

9. Acceptance oA olden .inmates who aae cukkentty not petinitted

to aeceive vocatiionat ttaining can kesutt ht the ptoject's
"teaching men who quatiWy £n evetty other aespect and aye

stkongty motivated to :receive the beneWits oL vocational

and peksonat-sociat taaining as pkepatation 104 theit

aetease to tree society.

10. Eaaty scteening and evatuation o4 potencearty alga&
candidates Loft taaining wilt attowiteAextat oA those with

great basic education deiiciencies to Vftapen!4 Expeaimentat

AcadoWt Schoot Amin they can be paepated in teas than

ha months to enter vocational couases and succeed in

passing att aequited woak.
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11. Through his expeAiences placement act/Zvi/2i ea, the Job
Placement 06iiiceit can piteptvie getidelfines Wok a paciolease
;wpm that would make inmates available mica to actual
parole Won pensonat job inteAvietes and lion penoonal-smiat
guidance by can numity giumpa.

12. Recommendations Wok a permanent vocational nehabili,t' atiLon
pnognam ion the conneWonat system can be ionmutated Wkom
the evaluative data accumulated by the paoject in the
punsuit o6 its goals.

Admimistnation

Oun only college corpsman wok the Wate quanta came to ua (Wen
neceiving his B.S. in baaineaa admini-atutZon Whom The Citadel thi,a

URNICA. We are having diWculty a obtaining our Ault quota o6
college corpsmen On the Watt quanta due to the recent dnag nequine-
ment6. To aeAve in the pitoject'a college co-op tAaining pitopam, a
student must ditop out *76 college wok a quanta on a emeoteA. Most
students paeeic to aeek employment with one oW the CEO CtIonk-Study
%gluons being conducted on the college caraways to reduce the 't
chances oil being &Aged.

James A. Peavy, Jn. , a recent graduate oic the UniveAsity ()A
Alabama, has been employed to replace Cei66 Lumplan as the Aaaitatant
R ediai InsVutcton. Mn. Lumpk,in and three stormer college corpsmen
have returned to school.

The instiuccton. position Wok the radio-televiision nepain course
(left vacant when Ma. Way was appointed to the State Pan° le &and)
has been Witted by a wett-quattAied person, Mx. ChwileA James, who
began wonk on August 23.

Mu. Eloise White has been employed to replace M46.
Nutter, one o6 our cleAh-typiats who neoigned in August because oi
ha husband's job tican66eA.

A number o important ahiga in emphasis on ate phases o the
expeA4:mentat sopaa,tions have occwaed &icing this aepoati.ng putiod.
We have begun Wietd testing the Wiftat o our pnognarmted instAuctional
matt. at with Students in °then MVTA pnojec26 and Meade beitoot4.
Reautta o the iiitat geed testa ant given in APPENDIX A.

We have also begun a more intenaive tiollow-up Woe wok paroled
ticainees who are wonking a jobs. This e6Wont hampered,
however, by the counseling ataii9.6 lack oti time to putionm the
Woteow-up wok in addi,ti.on to theiA negulan counseling duti.ea with
the podaent tAainee6 and necntiiIrnent, teati.ng, and intenviewing
oic new applicant s.
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Through h.4 ettoat to peace some lot the aecentty muted gAaduates,
the Placement Wave, has Wound a need 404 a stignt shi4 in tkaining
emphasis in two oW OU4 courses : baiektaying and small etectAicat

appliance aepaia. In a Wew instances, these graduates need more veasatile
tAaining in °Ader to be peaced £n permanent positions. Atkeady, the small

etectkicat apptiance class Aeceiving more tAaining in the area ot

taagea apptiance Aepaia. Simitaa steps must be investigated Woa the
bAicktaying course to .insure permanent emptoyment WoA graduates ot this
couAse. The seasonat natuae oW constauelion worth is such that the
bAicktaying jobs do not tend themselves to being consideaed "permanent"
emptoyment, and prisoners must have "permanent" jobs begone they can be
aeteased.

The Pkojeet Diaectoa and Assistant Viaectoa attended the American
Management Association Contetence in New Voak ani the American Congress
on CoAaections in Bost ©n duAing this aepoating peAiod. Bath conferences

were a benegt to our administkatoas who were exposed to new educational
tools and techniques and to new titends in the geed oW coAaeations.
(Re4ea to APPENVX B gor reports oi the two conteaences.)

The Placement Otticet met bAietty with the ciacuit solicitoas ot
Alabama at the state MA association meeting in Biamingharn in July.
He was given an opportunity to deoctibe the pAoject and to seek the
coopeAation ot those paesent with AegaAd to speeL6ic parole pAobtems
that might aAize in theia areas a g juAihdiction. The group was aeceptive

to his paesentation. One ot the soticitoas has ataeady had an
oppottunity to cooperate with the ptojeet in woaking out parole paobtema
04 one cri oun trainees .

A copy at the annual kepokt submitted to M40 A. E. Houk, State
MVTA Supeavisoa, 04 the FV'66 Repast ot the SecaetaAy under the Man-
pawea Vevetopment and TAaining Aet tot FY' 65 .4L6 included as APPENDIX A,

atthough ate attachments ate not included. Some ot the attachments

have been submitted in previous second, thiad, and Witth progress
aepoAts.

A4 soon az OMAT approved Wands 604 "LepaliA. to aik conditioning
equipment, we were able to Aepaia an inopeaative goon -ton unit that
had been stalked tAcm GSA. The unit was instated in the Aemedial and
suppeementaAy etassaoom areas, neithea ot which had any windows 04
ventitation.

To the detight and great Aeliet oW a ztiel-subleAing administAative
statt, a Montgomery WiAM teaxned oW our unbearable making conditions
and donated a used, but good, conditioning unit to the Rehabilitation
Reseaach Foundation in tate August OA use in the adMinist/tative off ices.
(Retea to APPENDIX C LoA details ot the tAansaetion.) Aftet sevekat weeks

aW repair and installation, the unit is now, at Last, in opeaation, and
the pkoductivity ot staa and students has, as a /mutt, gaeatty
.improved.
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Copie6 o6 the numeAou6 tetteta that we .e ditected to the 046ice
of Manpower Automation and Ttaining on behat6 o6 the continuation o6
the VAapet Ptoject ate being teceived by out Project Wheaton with

deep appteciation. 06 patticutax aigniicance to UA, in view o6 out
hope to win iinanciat auppott 4tom the State Legiatatme {pax a permanent
Aehabititation ptogAmm, .1,6 the Atabama Senate Joint Re6otution (included
a6 APPENDIX V) endowing the vatuc o6 the ptogtam to the State o6
Atabama and memotiatizing Atabama'6 Conothamen to inteaptet the need
'A 424 continuation. The staff and student body o6 the MPTA ptoject,
atong with many peopte and gtoup6 thoughout the state who ate
inteAeated in the continuatton o6 thiA tehabititative e66ott, anximay
await the deciaion o6 the U. S. Depattment o6 Laboto

ViAitOAA during the tepotting period have inatuded 35 membeta o6
the Pftrfeet Cau6e II Summet Guidance and Counzeting Ptogtam, Tuakegee
Institute; 28 membeta o6 the NDEA Counaetag and Guidance Summer
Institute, Univeuity o6 Atabama; and 28 Auburn Univeuity 6tudent6.
A vi6it was at6o made by MAA. Ruth Maittand, Youth TAaining Conzuttant
iot the DepaAtment o6 Labon, to .investigate the paaaibitity o6 out
ptojectia woAking in coopetation with a demonAtation ptoject at Venvere.6
Youth Opportunity Centel. We hope to have the Venvex pia; eat 6ietd tut
home o6 the pug/canned mateitiato that ate being devetoped at Vtapet.

Another viAit was made by a 6athet and zon Atom 6outh Atabama.
The 16- yeah -std son had been changed with 6oAgety and ptaced undex hiA
6athee6 eu6tody. The 6a hex vi6ited the vocationat puject with his
son to decide whethet he would have hi6 young on con6ined to a pkison
which aliened tehabititative aetvicea tathet than keep him out o1
pti6on undet hi6 cu6tody. He ma eapeciatty pteaaed to view out
educatconat and Aehabititation pugtam.

Out guatut ptobtem the need sox /Lenewat o6 out conttact in
oAdet that we may pursue the original objective6 to theik comptetion.
In addition, we need to emptoy a 6ottow-up coun6etot, a whiten, and
to obtain the put-time aetvicea o6 anothet etinicat pzychotoaist to
Aerate the needs o6 the mote emottmatty diatutbed ttaineea.

Stailf memben who wete oiieted other po6ition4 £n mote permanent
types of emptoyment exhibited theift ;mforfeat and cancan Got the
ptojece6 continuation when they itqwsed the jobs 0660.Aed to them

in hdpta that.the'ptojeet would be apptoved fox Acnewato

Reckuiting

Remit ing activitie6 6o4 att a even ttainLng COUA4e4 which wLtt
begin in November went started in Auguset Announcements and apptication6

have been diatAibuted. Since tfvL 44 the busy haAveat season
bat the phis an dam, the inmate6 ate badty needed to auppty tabot,
and the response ha6 not been what we had expected. Howevet,

therm AA a gaeat deaf o4 inteteat being shown by the prison inmatea
in the 6oAthcoming etaaaea. We have had quite a number oi inquitiea
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about the Noveinben cta64e6, and the numor o4 tF a age being extended
has cAeated.. an inteAut £n the mote mature inmate s. 4set that
the 4choot win have a wider and bettek 4etection o4 men Pm which
to choose the next cla44e6. Reamsanent Olt matte apptLcant6 wL

be ke6umed in the Fatter pant o4 September and the 4.01.5t pant a'
Octobvt. rims ;cot, we have not received ten guatiged appti.cants
on 4eveaat 04 the COWL6e6 Other coutse4 have had mote appti.cantz
than they can po44ibty manage to 4eitve. However, acme o4 thase
apptying Olt the 4hontek cout6e6 (with the view o4 ea lien AR-lean)
wilt likely change aver to the tongek courses when weeding and barbering
quotas are kilted.

The 40towing 4.6 a breakdown o4 the flambe& o4 apptieant4 foa.the'

valcitni4 coult6e4. Thi6 buakdown L4 based an the applicants' gut

rhoice4 of training.

Note: Cowuseis one United to ten 6tudent6 in each.
U' r y; r i ,r.

Awtomobite SeAvice Station
Mechanic-Attendant

Barbering

13rticklaying

Radio-TV Repair

Smatt Elect/tic
Appliance Repaiit 26 toeetz4 5

Technical W'tWng 52 weeks. 2

Weeding 26 week4 37

TOTAL 120

:26 weelys

26 weefvs

26 week.6

52 week6

16

35

16

9

Testing and inteAviewing have been delayed oftdeA to give Ault
coopemition to the pn26on authoitie6 their, usse o4 ate available
.tabor to gathex.the crap during the het/west Aea6on. Many off the
applicants were tested and .interviewed when they apptLed 404 .fta,ining
in Mattel. Due to thelA. Length o4 sentences, they were not accepted
at that tone; however, some mitt be etigibte Aar the November cowt.6e6
4ince they wilt have.zetved more time by then.

Cottn.seting

Metropolitan Achievement Teas were acbniniateited 6tudent,s in
the second section o4 tiraining. Welt 148 hoots o4 imstAttetion, .there
students demontaitated a 1.0 aye/cage grade placement gain a6 compared
with the .9 gain og the students in 192 haft/a 04 instruct on.
Reim to APPENDIX A attachment6 on scares o4 individual etat44e4.
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The gut 'section .students weite tested with the Catiiottnia Achievement

Teat; the second, with the MetAopotitan Achievement Teat which .1,6 genvtatly

conaideited to be the mote di.fficutt oi the two

Duiting this tepotting period 58 students had counaeting aeaaiona

with the counselota and clinical psychologiat. Most oi then have had

an average of three aeaaiona. Pub lento pursued coveted clawtoom work,

pemonal, Calmly, holdovem, vocational, aociat .security, weliate,

health, etc. Seven atudenta were te4vmed to the Clinical Paychologiat

who ia available only two (Jaya a month.

The iottowing cha'vt wilt give in.664mation conceitning entottment
and terminations lotion to the end o4 titaining:

CLASS
Puna Tetminattona Temunattona
Entolt- Good Bad

meat Cause Cause

Auto &twice Station
Mechanic-Attendant 10 0 0

Battening 9 1 (.inflected hand) 0

Bticklaying 10 0 0

Radio-TV Repast 10 0 0

Smolt Etectnic
Appliance Repait 10 0

Technical Wtiting 8 0

Welding 10 0

0

2*

0

*One was dropped due to eatty paAole.
One was dropped due to .stealing and other petaonatity ptoblema

that aeon to grow worts e tathen than beam. Thia .student's
Paychological Evaluation and Report ma included in the Fitth

PAO Ae64 Re ott

The guidance and counseling depaAtment employed two college
students during the 'unmet months (neither of whom received malt
4ot that work). The iihAt thue col tege .students who 'saved as
college coxpamen 4olt the pujeet and completed theit tout o4 duty

in May viaited ub during the summer montha. All o4 them ate doing
graduate and advanced graduate conk in the axeaa o4 psychology and

guidance and counaettng. We ate 'Laing, in addition to the one eottege

corpsman employed by the vocational ptoject, the aetvicea oi two
college empamen who wexe employed to wo4k in the Expetimentat Academic

School. Those .students will aaaiat the counseling 4414 with testing the

paeaent tAaineea and applicants Lost new maw.
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Tuining

It Zs the xe6ponsibility ati the State Vivi6ion o g Vocational
Education to admini6to the pugxam at Napa CoAxectionat Centex
thxough the designated tuining agency, the Rehabilitation Reseaxch
Foundation oil Alabama, in cooperation with the Baud ai CoAxection6.
The pxogxam ,16 being coaxdinated by the State Dixectax of Vocational
Education. Supovi6ion 404 organization and development a6 the
pxogxam i6 paovided by the State SupeAviao4 of Maftpowert Vevetopment
and TAaining FWagaam. The Ptaject Dixectox, with the aid o6 canhuttant6,
planned and organized the tuining pxogxam, ata welt a6 the opetimentat-
demon6txation phase of the project. Vixection and cooxdination
alt pha6ea have been the ite6ponabibity o6 the A66i6tant Najeet,
Vixectax.

Ptogxam Puxpo6e6 and Objective6

A 6igniiicant puxpo6e thi4 puject to adapt to tiuuUtionat
vocational tAaining et/dab/ xecentey developed but proven teaching
techniques that axe now being applied with Aucce44 (genexatty, undeA
the none a6 pxogxamned inztxuetion) by vaxiows agencieo ouch ao the
*ruining Bunch oW the U. S. Communicable /lama Centex, the U. S.
Aix Face Sta66 and 'ruining Cortland, the Agency Lox Intonational.
Vevetopnent, and many achool6 and induAtziea. We are devetoping
pug/Lamed matexial4 Lax 4eveAat baoic tAadeo Lox which .ouch mate1& at6
do not now oast ox axe not available. Theze vocationat pxogvono axe
de6igned to individualize tAaining Lox a gxoup ai mate, youth6ut
atitfendex6 who axe cleaxty haxdcaxe employment pubtem6 upon xelea4e.
Out icuxthex. puitpotoe .1.6 to develop the neeetsawly gwide6 that wilt make
the6e mater fiats and theiA pupa toe available to both comectionat
and public educational inAtitution.6.

The 4pecikic pcotpoze6 ail the .coining pha4e6 06 this pxoject axe
ao

1. To .o elect and ticain a gaup o L incaxtvtated, youthiut
o6iendex4 Lax Aeveitat u.6eAut ticadeo. The ,o elected coux6e6
Lax the pro feet axe co 6ottow6: Combination Weeding,
Radio and T. V. Repaix, Small Etectxicat Appliance Repaint,
Automobile Service Station Mechanic-Attendant, Baxboing,
13xicklaying, and Technical Mating.

2. To agniiicantly reduce the pxepaxatoxy and vocational
tAaining time through the con4tAuction aL pxogummed
matexiat6 06 two kinda:

a. Pxogunt6 that wtve as adjuncts to exioting tAaining
mate/UO.6, making theoe rnatexiat6 wax Lox the
audent to undexotand
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b. PAogAama that xepeace existing matekiats,
pakticutakty those that axe most inadequate
fox the mote diAlicutt pakts ol the tAaining
job

3. To assess ways oW impkoving the tAaiding and paogkamming
activity and to insuae pupa placement and guidance 06
the tAaineeo a &tex pakate

4. To maize avaitahte to couectionat and public educational
institutions both the tuining mateAiats and the puceduAea
Lox that use

The MPTA codes, occupational tittes, DOT codes , Length o L tAain-

ing, and the numbek oi taainees Lox each coume au shown in the table
betow:

COVE TRAINING AREA
eng o0

DOT oL oL
Txae:nina TAainees

Ata -(YM)5001 -001

Ata -(1/M)5001 -002

Ata -(1/M)5001 -003

Ata -(1/M)5001 -004

Ata -(1/M)5001 -005

Ala-(YM)5001 -006
Ata -(YM)5001 -007

Combination Weedeit
Smatt EteetAic
Appliance RepaiAman

Radio 6 Tetevision
RepaiAman

Automobite Sm. Sta.
Mech.-Attendant

Baxbex
Technicat WAiteit.

BAicktayeit

4-85.040

7-83.058

5-83.416

7-81.011
1-21.01
0-06.90
5-24.011

26 weeks 10

26 weeks 10

52 weeks 10

26 weeks
26 weeks
52 weeks
26 weeks

10
10
10
10
70

A buakdown oW the nwrbet oW houxti and days spent in tAaining Lox
both sections oL six-month comas and the two twetve-month COUIWA axe
inctuded in APPENDIX E.

Remedial (Basic Education)

In continued expeniments with the teaching machLne6, the Remedial
Instauctok has Learned a great cleat about them. 0Aiginatto, the
machines were used only with students oW the Technicat WAiting and
Radio-Teteviaion Repair Classes . The majoAity oL these 4tudent4 were
oL above aveAage intetUgence and pexLonmed well_ on °ther types oL
seWinstAuctionat mateniat. Based on the petWoAmance oW these
students, the 4.nstAuctoA had previously AepoAted that he Ott the
pAogAams ptepaked Lox use in the machines weu inadequate. The
students had been boxed with Aepetition and the Lengthy times in
the pAogAams. Now, however, he must ketkact that geneutization
Lon he has Wound that othek students do exttemeLy welt using the same
pApgAams. Because oW AWL inattentiveness and poor petWoAmance on
other seWinstAuctionat pAogAama, two students were assigned to woAk
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with the machinea. These bop are o6 Leo than average intelligence
and pnion to thia time, it wa6 cti.46icuLt to even keep them wanking
a the nemediat cla64. Now, things have ceAtainty changed. They
ant puceeding napidty thnough the AA ptognam6. In -taking h then,
the inatAucton teanned that the atudenta had 6eetinga of more active
panticipation An the,in work and an an tect teacheA-atudent
nelationahip appealed to them. The Length oti the manes and the
nepaition in the programs appear to be o6 vague to each oi the
two atudenta.

The cheat below pite6ent6 the pnogncana completed and the number coW
point6 earned by live claaae-6:

CLASS COVIA8e6 Pointa
Completed Fanned

Auto Senvice Station
Mechanic-Attendant 130 165

Batbening 103 143

Bnicktaying 130 196

Shall Etecttic
Appliance Repain 122 110

Wetding 124 191

TOTALS 609 965

TkiAty-aix atudents have mimed one avt,ttAicate o4 achievement each,
while five .students have mimed two each. The Oust aix-month 4tudents
earned a toted oW may 23 evaiiicatea.

The inatAucton contetibutes the 6con mane rapid pitogne-aa coW the
aec.ond aection co6 atudenta to many &nate tiactots that axe intvutetated,
.ouch as the 6ottoteing :

1. Selection pnocedune6 were impitoued On the aecond aec,tion.
Although the .students who weAe aelected po44e.64ed, as a
whale, &wen achievement levels than thebt pnedecosaon a,
they weAe mane motivated to complete the counaeos becamae
they realized the tAaining and job placement had been
aucce646ul on the fimt gnoup.

2. The pnevocationat twining peA,Zod provided 6cot the aecond
group gave these 4tudent6 an oppoittunZty to undenstand
what waa expected sic them.

3. We were ab?.e to begin ciaaae,6 a May with all the neceaaaAy
equipment and mateAiata on hand. (A delay oi aame eta44e6

Prom one to one and one -hd months wa6 experienced in
getting equipment and 4uppti.e6 when the pnoject Plat began.)
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4. AU vocational in.stAuctoJta ate mote expeitienced in working
with each otheA and with the Aemedia' t inottucto4, in a
concerted e66oitt to keep the students moving icotwaxd in
theme wank.

Supptementaity

The instAuctoa o6 this cowtse became LU and was hospitalized one
week beiote the pro jest ways etosed OA vacation (white imnate4 picked
cotton) . Since the bust:me-tot. had war tten etazz ptana avaitabte,
the college coosmen wine abte to conduct Ivis etwa.aea Won a week.

The Supptementaxy InstAucto4 remained in the h.o.apii-ta, in very
writ-teat condition, duAing the vacation peniod and was .stitt una.bte
to netunn to his cease ea when the pro feet Aeopened duiti'ng his iotath
week o6 itene.64. The4e4oste, we schecluted atudenta ton additionat
-twining in atop theong and pitae,tize dulling the time they nomnatey
receive supptementat tAaining.

Atthough this situation has ofteated a void in the aupptementat
tAaining oi out students in the second 4eation, the time has not
been Last. Theae students have received mote shop theo4y and practice
than have students in p;teviotta COLO4e6 o As soon ao the inst9uLcto4
netunns (within a liew days) , he will make every e66ott to pursue

tAaining pan to catch up the tone taat duiting hia Atenea.a.

Shop and Rotated Class/loom

"We now have a demonsticattonat class/Loom engine that was donated
by the ChAysta Coitponatton £n an operative condition. The students
in the AUTO SERVICE STATION MECHANIC-ATTENDANT e2a.64 have gained
consideAabte experience in .6e,ttilng this engine up. The teat stand
gat the engine and the exhaust system were constructed by the Welding
aass," Aepoats the instAuctoc

"I have had students wanking teams on the demonstrate on engine,
both in the shop and in the etassitoom. When one student p/to4icient
in a given alma, I assign to milk with him a student who has not had
this peva-team t o2n ing o This method seems to wank to an advantage
404 the students as they both gain 6itom the expotience. The student
who teaches must know (viA subject thwtoughty, and he, theice6olte,
taken pAide in being able to insttact one o6 6eflow Atadent6.
The teaAnvc appmently gains 64om thi's method because he wanks hand
to team £n °Ada not to appear .ignorant to the student who teaches
him and in o4deA that he may be quota Wied to teach another student.
I have bound that the students attach consideAabte pteati.ge to having
acquiAed knowtedge on a skill that La uncommon to the wimp."

The Matmiats Vevelopment Unit is waking on two 04 three te6.60114
ion the BARBERING CLASS that showed be ready 604 the NovembeA 1 unit.
The lessons ate comanged in the piuypeA °Ada of pitesentation to be
given to the etaa.6 as theik pitogite,aa in the coaxse indica,te.s. One
of the tossons deats with the pitopen seate ng o,6 the pat'ton and the cut-
ungement o6 the linen and haiA cloth. Inetuded 4n this teisson aim the
two methods o6 Aemoving &lose haiA. tom the pattonea head and neck.
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"I have reviewed these teszons malt membeAs o6 the Materials 'Develop-
ment Unit," itepotts the Baitbming Instructor, "and I Wee they will move
very hetpiUt in the barbering course. We are anxious to icy out the
Lessons on °Baxbeit Science,' Aneas of a Haiitcut,' and 'Pupa Manipu-
lations of the Sheau and Comb,' that have been pitepaite.d by two o6 the
technical writing students.

The BRICKLAYING CLASS has had an opportunity to put the ix class
theory to pxactIcat use itecently. ThLo class converted the bricklaying
class toot room into a 6acutty ;test room - -a job which included snick
and block wank, plastering, and cement A second job was
the constfulaii.on o6 an addition to the main &Lading oW concrete black
watts, Loon, and noo6, to house the abr. conditioni'ng unit that (41016
donated to the project.

The institucton impacts, "AiteA instruction in theory estimation,
and general Layout brick step coat/ruction, the class built to
sets oi steps Wok the entrance to an uphotsteAy shop and print shop
within the pnison compound. Now that the Paoject Viitectox and
Assistant fliftec,ton have approved the bat/m/4as Lon a coiWee shop to
adjoin the main building, the class is making plans to begin this
constmic,tion. The practical jobs which students can 4 ee as Winisited
pnoducts which serve a good purpose ceittainty motivate my trainees
because theae actual experiences maize them aware o L than need Lon
training ."

The RAVIO-TELEVISION CLASS has been handicapped in not having
a iult-time .instructor OA a peziod o4 several weeks; theitetione, their
prtogneas in basic television theory 14424 kindened daring this imparting
period. Under the Shop Supvtasoit's guidance, the students wexe able
to continue theiA assigned shop woitko As soon as the new in.stiuucton
began wank, he ;teased the thus pitoceduite to omit shop practice Lon
a time and to put extra emphasis on inzttuction in basic theony.
He wilt pnoceed with shop practice instruction as soon as the class
recovers the time Lost in basic theory instituction. He ptana Lan the
students to aye/cage at teat one job a day which would allow them to
iinish the couitse with a good working knowledge oL television itecaveAs
and the ability to pen6oxm as welt-qua/Wed entity Level television
nepaamen.

Connunity nesounces have been oL great benepit to the SMALL
ELECTRIC APPLIANCE REPAIR CLASS. The instructor reports, "An engineer
with the. Antic Tnavelvr,--a truck neinigeitation business -- presented a
pitognom to my tAainees outlining the need 6oil, smice men in this
.industry and the sexvicing oi his products o Sates and seAvice
manuals were pnesented to the students LoS owing his pitesentatton.
The Alabama POWeit. Company iumished this class a number o inoperative
tirade-in appliances on which the students could practice the theory

appliance nepaisto This practice has given them ttaining and mate
expexience in the nepabt o6 Lange electiticat apptiances."
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To evaluate how much the 4tudentz £n the WELDING COURSE have obtained
room a beuepaint couxse they have Ytecentey completed, beams were aet up
in the Welding clawcoom. The in.steuctox obtained .shop dutwing4 venom
Han2eey Bata Woitiza in Montgomay to be used for VI/La comptehenaive
teat. Each student La taught theory ctaaa and pugs hia theory to
practice as he pex6o/una the designed utoitk with welding equipment and
mate/fiats. Ate ten Of the weeding .studento earned chitikicates 604
theix *mining in bletepxint xeading. The ceittgicateh win be piteaented
to these students along with the ceitaWicatea on completion oW the
Weeding coume at the time o6 the& c graduate on

TECHNICAL WRITING atudenta paitticipated in individual tAyouts
the pug/Lamed tea-sona developed doming the 6.0eat ten months o6 the
pro feet, along with astudents £n 4iX, other vocational coweaea. Thes e
tcyouts were conducted on a one-to-one bases with the technical
Kt/citing student Aiming as the tAyout editox and the member of the
otheA vocational came. aeftving as the target atudent.

In addition to the& e deities co to gout ethitoia, the atudenta were
given twining in the conduct of a Wield teat, copy /wading, -awn
6abnication, teat constifuction, and basic Engeish.

Mateo cte4 Development Ur at

Sixteen les4on.6 have been .subjected to individual tAyout by the
technical wlatexa and members o6 other vocational COMA C.6 and axe now
xeady ion geed tests with 9/Loup-a out-aide :the inmate poputation. Six
lemons axe undergoing .individual tryouts within the target population.

The Mate/fiats Development Unit has been bay making steviaiona,
printing to copies, o6 pitogitantned tes.sons, 6oinnulating and punting
pre -and poatteata, questionnaixe) s, etc. , as were as 4 cheduLtng kited
testa with MVTA pitojecta and tirade Achoolz £n the Au/amending axeas.
The watt geed tests with an outside population group were conducted
in a Saminghcon MVTA pitoject. Reautta cute included in APPENDIX A.
(A calendars oL geed teat achedutea and ma-WU:a-ea to be tested and
a Acrmpte copy 06 tetteita to outaide population gxoups aetti.ng up
geed testa axe included in APPENDIX F, ) We cote eagerly awaiting the
Aesats oil these testa which mite be included in the next pitowteaz
newt.

Job Development and Placement

ThiAteen trainees who were paxoted dweing this xepoifti ng period
were ate ptaced in related form in Alabama. Two mane trainees axe
now eeigible Lox pa'wte, and placement is anticipated Lox them £n the
next Lew day.s. The ioteowing chant .indicates placement o L graduated
txainees as oL September 1, 1965:
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Training Caine
Graduates Not Ellgibte, but
ptaced in Etigibte awaiting

labs Olt paitote ptacement

Auto Service Station
Mechanic-Attendant 7

Baxbeiting 10

Iiiticktaying 8

Radio-TV Repair
(12 month coutt6e)

2

0

4

1

0

0

10 (in -twining) 0

Smite Etectitic
Appliance Repair 5 3

Technicat
(12 month COWae) 1* 8 (.e n titaining) 0

We 5 4 0

TOTALS 36 29 2

.xeceived eaney paitote fat pitiox to graduation.

Placement Oft. graduate!, who axe not pitesentey eligibte Wax paitate
wile be accomplished as 4aan as they approach Imitate con.adocatione
The Placement OW eek conti.nue6 to maintain peuonat contaa uttth
the6e graduate!, awaiting paitote, even though they axe not activeey
pantiapaling in the pitogitton.

Appitaximateey 70 percent a6 the emptoyeito who have hifted Imitated
trainees expites6 an oversee 4ati.66action wdit' h the ttainee°4 pegoitmance
on his job. Some 20 pacent .stated that the titainee has not been on the
job tong enough to ateow them to uncler a judgment at thi6 tiim' e. Anther
10 peitzent axe &theft 4omewhat disappointed ox axe compeeteey
ged with the trainee they have emptoyed. Pemonatity traits and invotve-
ment in pemonat icenity pubtem6, rather than the quati ,t y a6 job peit6oitmance,
have been the .source o6 these emptoyeito° diohatio6action. A6 soon a4 a
icoteow-up counsel-0x can vi-at these Vtainee-emptoyeze, and 6otecno up with
peiaanat counseling, we hope to be abte to cowtect Acme oi the peiLsonat-
4oc,iat behaviaita by giving these titainees the ex is AuppoAtive 6 CAViCe.4

they need at thi4 craciat time ag adjustment to ptee 40ciety.

The Placement 046icex L xeceiving inquiities iitom emptoyeits who have
hiited one titainee-graduate about the passibitZty o6 ahem. In
mast .instances, thi.6 w,i tl. not be po44ibte because a the inmates' de6iite6
to live in otheit communities; however, we wile be abte to keien Auttote
gtaduates to tho4e empeoyeit6 touted in curies ox town.4 to which the
titainee6 wi.'sh to itetura.



The parole 4upeavi4oAis have been vent/ heZpiat in keeping the

Placement Wica inflamed oW the paogazas being made by paaateea

under theme 4upaviaion. InWoamation gatheaed by the Placement 044icea

diming his visits to the pagmeeee homes and jobs is also Auanished to

the local 4upeavi4ou. The ctose cooperation betveen the agencies has

pemmitted a mote immediate awaaene44 o6 paobeera eneounteked by the

paaatees; thug, paompt action has been possible in attempting to

Bind sotutions.

A44i,stance 'Lb given to ate tuinees in obtaining eicen4e4 they

wilt need when they are teleased. We have obtained socjat 4ecuaity

candy Aot those pautees who eithea did not have eaads 04 who had

lost them. Daiving ticen4e4 have been obtained Aot 4ome paaatees

whose ti censer had expihtd. Applications have been submitted Wok

sociat 4ecutity wads got the inmates paeaentey in ttaining.

Ptoject personnel continue to paovide the Placement (Week with

job leads got placing those .in atea now in taaining. Thebt, contacts

in the paAticutaa ade area have been hetpAut in seaming placement

Pa many o4 the paeaent taainees. More paobeem4 have been encountered

in obtaining jobs Oa baicktayeta than in any other. tirade. The

diaicutty usuatty stems Akom the natvoce oA the conatauction business

whereby a contaactot cannot, ate will not, guaaantee available wotk at

the time the graduate i4 aeleased. Since a job must be inauted got

the ttainee oaduate begone he can be paroled, this situation has

caused some delays in paaote.

We ate continuing our Watts to eliminate the aestaiction in 13

Alabama counties on granting baxbex licenses to individuats paeviousty

convicted °A a Aetony. Since most o4 the taagesi. mettopotitan aaea4

ate included hi these 13 counties, the elimination oW such a aeatAiction

would greatly Aacititate placement oW baabea4 in the Locations they

genekatty

Paeaentationa which deackibe the paoject to vatious community

groups continue. Most o4 the Local paacte 4upeui4oaa ace now
thokoughty gars itLak with and geneaatty enthuaiastic about the paogum.

Ciacuit soticitoas at the annual meeting o6 the Alabama State Bak

Association in Birmingham weae aeaponaive to a pkesentation made to

acquaint them with the aehabilitation e4Wott o4 the paoject. NUMe40U4

speaking engagemer'vto axe being scheduled gar. Septembek, October, and

Novembetamong them, the Parole Association GA Alabama and the

Business and PaoAessionat Women's club.

Pau ax to the muting oA the Boaad oW Vitectou oA the Rehabititation

Reseaach Foundation 424 Alabama in Mobile on Augmat 5, the Placement

OAAicea and the Project Dikectoa made a paesentation to a gkoup off

community teads in that city. The gaoup included the police

commissioner, the supekintendent o6 education, the eitcuit could

judge, the paxole aupeavisoa, and seveaat business teadem and

miniateaa. On this and every occasion we have received an enthu4iaatic

response to the message we &king; out public imitations paogtam 44

atteady beginning to pay dividends.
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Fottow-ap

The eigeotivenea4 o; the vocational and educational pnognorns at
VnapeA Conimetionat Centex cannot be adequately deteAntined untie
panotee6 can be °fumed and evaluated in the "Pme-woned" aetting--
on jobs, and in ;waken vocational and educational tAaining. An
evaluation o; this type nequ-iii' Lea a 4 otematte Wollow-up pnognan whereby
liallow-up counaelona wilt keep monthly contact with the paroled emptoyeets.
Que6tionnaiAe6 and coun6eting inteAview6 designed to .study the panotee'4
job paionmance, induatAy, 6conity netationzhipa, on-the-job upgnading,
educational advancement, penaonal and aocial pnobtems, and otheA
vocational and educational oppoittluvittea wilt in;onmation to
the pnoject that will allow counaetona to do the 4atiowing:

1. Detect and act on any tendencies by the panotee towand
necidiviam

2. Help the parolee who becomes unemployed to get another

3. Fobind out 6/cont the pa/lauds' experiences what oma6 o
the existing cumicuttan might be changed on amended to
betta help otheA panolee6 when they axe keteaaid

4. Foateit better acceptance by society o; the parolee- -
pa -tauter/ay by emptoyen4 and calamity groups

5. Detenmine how Wective the vocational tiraink ng and
nehabititation Won-Ca have been

6. Investigate educational neaounceo available to the
panolee within the community where he wonky and Lives

1. Reiest the paiwlee to educational programs in the
conmunity

8. Shane all pertinent data with penal authoatiea 6o4.
conaidenation and poaaibte use.

ThiAty-4ix men have been placed £n jobs. Three o; this numbers have
been netunned to pniaon--two, ;on tiiotation o; parole and the thiAd, ion
conai,tting another cnIme. In each o; the Ante ca.aea, the pro terna weAe
thase o; a penoonat and zocial name. These Wai eunea lead us to think
we should have a iollow-up counselon night on the job as soon a the
boys axe released to aocitty.

Aa .soon as it waa pasaibte Won him to do so, our PeAsonat Counaelon
visited the panoteea, -than employe yens, and theb c 6amiliea. Some o;
hi6 reports axe inctuded in APPENDIX G. Others wilt be inctuded in
the next pnognesa nepont. In moat inatances the emptoyem were welt
aatiaged with the panacea job peA;onmance. The ciaticisma received
;nom a Ow employers dealt with undesiAable pemonal and 'social behaviors
on the pant o; their employeed Objections mentioned to out Counaelon.
and Placement Mica were that theilA employee received too many phone
cats on viato while he was on the job that he MO too involved in
;amity pnoblema, on that he had a tendency to be -toady. In moat o6 the
caw, the undeAstanding employee was. able to &salsa the undeoiAabte
behaviors with his employee and neaotve the pnobten involved.

A6 the neponts on the 6ottow-up asita in APPENDIX G indicate,
4evenat o; the paroled graduates have pnogneazed napidly in their jobs,
and axe ad just unusually welt to thekA. inee-world s, eating
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We are anxious to oecwte a Follow-up Cottn.aeloit who can visit
the paxoteos on a monthly baai's and ptuttitte the 6oLeow-up pxogxam
to it6 icultle6t intent. The Counise lox. wowed also be hapicut £n
koseakehing the ammo 6°4 iteadivi4m by intekviewing thooe paxoteeo
who have Warmed to pitioon because they &am. viotated tholit
paxote on conmitted additional weloni'uo Regoadtemi oi5 the quality
o6 titaining the inmates xecoive in the Vkapot pxoject, 0x o6 the ix
abiti,ty to peAtfoion welt in theiA lobo in ghee Society, they meat be
abte to KEEP THEIR JOBS begone we can judge the project a6 Aucce644at.

Surrmaxy

Aga oekving pitiihon .sentences at VkapeA Coxxectionat Centex,
Etmoke, Alabama, duking which time they mite expotimentat oubjects
in the MVTA pro feet 604 twining and placement, 36 youthicut o66endeks
have been paxoted and paced in job.6. Six o6 the rscutotee6 one living
and woxking in give other otate,s. Those paxoteu woxkina in Alabama
axe being visited rut thebt(,komez' thait. jobs byrthe?PlacementtOiii-
dektfutdPrtherPemonal Cottytoiecvit.) an e6Aont to deteovine the degree
ag 4UCC44 utith which the paxotevs atte adjusting to 6itee oociety.

Within the twining p9tog)tam at Vitapea, in.a.t.auctoka axe pleased
with the excel-tent pkogite.6.6 o6 the ifc second gawp o6 ttainees and
axe pnepan2ng 04 the graduation oi 19 Students 6stom 12-month cout6e6
and 49 4tudent6 69torn 6-month cowtoez.

White the Vocational Counselor is xecxwiting and intekviewing
appticants ifor the next cowtau and ockedating GED tests 404. 14 oil
the pusent tutinee-6, the MatexialA Development Unit if making
gnat nevi6ion6 to pxogxamned te.6.60114 £n pkepaxation gon iieed te6to
with di.66eitent gxoupo outside the pkiison population.

Adminiattatou have invited Senators James Utak o the State
Legistatuxe to additea4 the graduating class at theix exekciae6
on Octobot 29. RehabititatA.'on Raul/Leh Foundation Bawd and
Advisoky Committee members as well as otate and government o46ici'ats
will be invited to attend the gxadua,tion exeitc.aes and the xeception
to 6ottowe

Atthough some delay4 are zate encountered in obtaining :lobo
tion. tkainee,6 ;onion to theilx xeleaoe Pt.om pawn, the Placement 066icex
iceeta theoe axe genemily not o6 ouch dtaation as to appxeci'abty
abfect the attitude on MOItate o6 the .inmates .involved. We axe
continually hope6ut that wmangements can be made 6on the eatabtishment
oic an adequate pxototease center &chem./in ttaineea coutd be availabte
pitiok to actual parole 6ox. potoonat intotviewo with pxoopective
employers. This, atone, cowed guatty accetekate placement.

Inadequate opace and time Wor counseling and triting continuos
to be a Inapt pxobtem. The counseling o66iceo a66oad ti,ttee
pxivacy as theite ace no ceilings oven these o6giceo, and the Loud
n.oi6e6 iikom adjacent ohopo make it vintuatty imp000ibte to away on
nomnat counseling 4e..544:011.6. The numbeA o6 .students who can be handled in

17



group testing and counaeling ia Limited by a tack oji apace in the
coun.6eling area. Atthough ctas.s/toom Apace would be adequate ion.
the6e activities , the clawtoom6 cute coutantey £n use 4 n6ttue-
liana puitpo4e6. These problems cute handicaps to am comm.-tots
who could have con6ideAabte time they wad test &Aga. groups

applicants.

The Auto Service Station Mechanic-Attendant Ct.a64 needs a Ovate'
iountain and ventil ation .in theist Ahop a/tea, a6 weLt a6 a better
altea fan was lying cam. Space Wax appliance Atokage, a mote vcuu:ed
4eLec,t4on a6 appliances on which students may pnaetiee Ahop .theaky,
and the enetastute a4 the shop aitea to reduce noi.se 15/tom otha
4hops alte needs oil the &nate Etecbticat Appliance Repaiit aa64.

P.Lan6 6on the next itepoJtting patod include the iattowing:

1. Gltaduation oi 67 tAainee6
2. Scheduling and conducting a pnevocationat ttaining period

Oh new apptizanto
3. ?eating and 6eLecting trainees Om. the towns es which

will begin Novemba 1
4. Meeting with the. Adviaaity Cortina-tee and Board ai Vi/teetola

a6 the Rehabititat'on Resewtch Foundation
5. Continuing placement and 6ottow-up

The Lange' the project .14 continued, the beta wittbhe,e6-
-tetlyboethe P4aent titittnitze-6.and. on: ptacement activitits. The Vtainee6
who wite graduate on Octoba 29 ate conf ident that they wLU be placed
in job4. Since mane and make btainees a/te being paced dming each
kepoitting paiod and emptoyen6 cute gene tatty ptecused with the,i/t
paialtmance, Iteimence6 to aka emptoyem galt .t/tainee6 yet to be
placed are /matey obtained.

it 4.6 impontan,t that we 4eculte the part -time .savice6 o6 anther
Ctinicat Nychatogi6t and the Wute-time 4avices a4 a Follow -up
Coun.setalt. and a Wicita in (Ada that we may avoid tasing pound in
thime akea6 whelte AO)t 6 eilViae.6 cute needed. Howeva, no action can
be taken until we Leann 0;6 the deci6ion o4 the Depaittnent a6 Labok as
to the &enema a6 mut contAact.
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MANPOWER DEVELOPMENT AND TRAINING ACT 404

FY'65



Attachments to

"Mateniats OA 111'66 Repent eK the SeCtetano under the Manpowen Development

and ruining Act ;ion FV165"

01 - "ruining Pnognam 404 COttege Co -op Students" was included in the

Second 1'i/tog/Less Repott.

02 - Statisticat Test Data (included)
to

03 - Vesctiption o4 matheticat ptogkamming, "Mathetics," wives included in

.the. FiAth Pkookess Repast in Appendix G.

04 - Vezckiption o4 Bakbeting Teaching Technique (inctuded)

05 - Matheticat tesson, "Cincuit Sumbots," is not 'Leath' 4ok tetease;

thete4oke, it £6 not inctuded.

06 Summit o6 nesutts 04 the iiitst 4etd test o; pug/tamed matekiats

(inctuded)

01 - Enkottment and Pfacement data Chant (inctuded)

08 - Pa pen, "Use o4 Pkeikammed Instkuction in Vocationat Education," Km

.included in the Foutth P4000266 Repo/a, Appendix D.

$9 - Fellow-up kesutts ante -included in APPENDIX ( o; this Sixth Pkookess

Report.

010 - Rmotution passed by the State Legistatune £6 inctuded hi APPENDIX

V o4 this Sixth P40g4e3S Report.

$11 - Suchuke, "Vkapek Vocationat E%pekimentat Pemonatkation Pkoject,"

depicting "Rehabititation in Action" may be obtained upon wtitten

keque, to .the Noject Pinecto/t.

012 - Oictukes and pc/mission ion their. use (not inctuded)



Materials for FY'66 Report of the Secretary under the Manpower Development

and Training Act for FY'65

Instructors

1. How many different individuals did you use as instructors in MDTA courses

during FY'65? 9 . For how many sections (not projects)? 12

How many teaching assistants were used in addition to the above instructors?

13 Pay 1 . Non-pay 12 o
Explain. Community Volunteers

who were experts in their field were used in connection with our personal-

social (supplementary), welding, and small electrical appliance classes.

They conducted seminars, lectures, demonstrations, etc., without benefit of

remuneration.
Vocational - 11

3. How many other persons were used on salary basis (do not classify)? E&D - 14

4. Was team teaching used? Yes . If so, in how many sections? 5

Basic

Were more of these used for basic education or for occupational training?Education.

How many of the instructors have or have had two jobs (e.g., automobile mechanic

during the day and teaching an MDTA class at night)? None

6. Have you done any special training to increase the supply of available teachers?

Yes . Explain. One person who .began working. in...Co.lie eN Co -op .Program

refer to attached a er "Trainin: Program for Colle e Co -o' Students" was

trained to become the assistant instructor for basic-education

Basic Education

1. How many persons have been enrolled in basic education courses to date? 120

2. What do you feel has been your degree of success in raising the educational level

of trainees? In the first section of six-month courses, there was a .9 average

grade placement gain between pre- and posttesting on California Achievement Tests.

This gain was achieved in 192 hours of instruction.

The second section in less time between pre- and posttests demonstrated a

1.0 average grade placement gain on Metropolitan Achievement Tests. This gain

was achieved in 148 hours of instruction.

Refer to attached statistical test data.

3. Do you have any data on achievement in the basic education courses? Yes

Refer to attached statistical test data.,

For Example.
a. Level of skill tests of students before and after taking courses. See attached

Could you give briefly some examples? Twenty out of 70 students have been

recommended to take the GED (High School Equivalency) Test. Four students

from the first section were successful in gaining the equivalency of a high

school diploma. Sixteen students from the second section have been recom-

mended to take the GED Test, based on their posttest achievement scores.



b. Length of course necessary to achieve measurable improvement in skill

All of our basic education is tau ht b ro rammed instruction a method

by which each student progresses at his,...wonzate21Ejum2LAmilmoss____._
made by the Auto Service Station 410Chgnic-Attendant students, as well as

a list of the programmed instructio naterials they used during the

first.section of.six-mmtk A_Ancluded in the attached statistical

test data as an exam le.

Other

1. Have you developed any new techniques in teaching? ; Yes . If so,

what? "Mathetical" lessons developed in the project;, an .8 mm film on barbering

techniques produced by the barbering instructor and other staff members; and

a step -by -step guide to hair cutting with actual size, barber's-eye-view

illustrations printed on a scroll and mounted on a roller allowing the student

to view the instruction at the same time he is cutting hair. Descri Lions of

two of these new teaching techniques are attached. Our plans are to further

synchronize the mathetical lessons we have now developed with audio-visuals,

all of which can be adapted for use with a computer. We have submitted a

ro osal to the Vocational Education De artment for a research :rant to

e eriment with and demonstrate this com uter assisted instruction technique.

2. Are there any noteworthy programs that would interest the Congress? Yes

If so, what are they? The enclosed mathetical lesson, "Circuit Symbols," is an

example of the programmed instructional materials being developed by our

technical writers. A summary of the results of the first field test of these

materials is attached. Fifteen lessons will have been field-tested by October.

Ten lessons are in the process of development. Twelve additional lessons are

tentatively scheduled.

3. Do you have any published or unpublished reports or memoranda that are evaluative

in nature? Yes . If so, what are they? Statistical test

data, Enrollment and Placement Data (Chart), paper, "Use of Programmed Instruction

in Vocational Education," two examples of follow-up visit results, and a resolution

passed by the Alabama State Legislature.

Any pictures of programs in operation that could be used, together with written

permission to use the pictures? Yes, refer to attached brochure and permission.



STATISTICAL TEST DATA
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PROGRAMMED SELFftINSTRUCTIONAL MATERIALS USED IN RENEDIAL CLASSES

AUTO SEAVICE STATION MECHANIC ATTENDANT

STUDENTS
REMEDIAL COURSES

SELF-INSTRUCTIONAL MATERIALS COMPLETED

TOTAL

f t' ca p .. i t of n adc X x x IWO IN RI
EMAC Basic Math I 1.1111111

EMAC Basic Math II

TEMAC Basic Math III
1

2
NIE Algebra

TEMAC Math Measurement 11111
1

OfMally Basic Math IV
1

TEMAC First Year Algebra Book I
1_

NIE Math I 1

NIE Math II NW IIII

Vocabulary Growth X X um in
111

1191111111111111111111

inumil
IIIIIYour Study Skills

David Discovers the Dictionary X 11111

MN EMI

E D L Word Clues Book G

E D L Word Clues Book H

11X1111111111111111

5

4E D L Word Clues Book I

E D L Word Clues Book J

1

E D L Word Clues Book L MIIIIIIIN x 1131111111111111A111
E D L Word Clues Book M

-IIIIISentence Patterns C ..D 1111111111111
Sentence Patterns E-F 111111111A MITIM11.11.11111111
Fi tures of Speech al X 111111111111 IIII X 11111.11111111131

CENCO Spelling Demons II MI RUM 113112111111111111AN
[ Caitalization C-D

Ca italization E-F

SRAWord Clues Book M

Verbs, Modifiers, and Pronouns

IIIII

11111111111111.11111M11111121111111111111
IIIII X
11111

1111

MIII

IIIIIII
X

IIII 1111

EMI

IMMO'
X

X

1.11111111111111

IIII

IIIII

ligNIE English...............------
Punctuation C-D

Punctuation &a'..................----....
Spelling Self Taught

NMI
111111111111

11111111

101111111T111EN INT M I Spelling I

T_ FL I Spelling II 11111111111111111

11111111111 11111 113111111111111

IIIIIIIII

MIN
t

111111M111

i

T M I Selling III

CE.12MOS Spelling DemonsDemons I 111111111 II
Verbs Number and Case 11111 NMI IIIII 1

1111=UNIVOX History Wil 1.1 X IIIIIIIIIII.....--,..--______-....
longi_ and Latitude

III INMass and How We Read Them 1111 III MIN
1111111111M

Grouping Animals X 111111111

BM MINN
111111111 IIII

MIOur Solar System

TMI Work and Machines 11111111111111111111111111 X

TOTAL 12 9 10,11 9 ILW1 10 rin , 90



CALIFORNIA
TEST DATA

MITI= 1
AUTO INECIUSIC8
MINIM COMM

Test Test
Length of Course: 6 months Beginning Date:,21+64 Ending Date:1=120$

CALIFORNIA ACNIEVEMENT TEST SCORES
NATIONA GRADE PLACEMENT

Da REIDIIIG READING NalAfICS1 MATHEMATICS MECHANICS PEL TOTAL
TESTED V0e..ABU- COME- REASONINGIFUNDAMENTALS ENGLISH ING AVERAGE

0LANY HENSION

A *BS 7.4 7.0 7.1 6.2 7 7 8.5 .3

**ES 8 2 12.4 10.9 11.1 8.8 8.3 9.9

RADE GAIN .8 5.4 3.8 4 9 1.1 .2 2.6

B BS 8.2 8.0 8.4 8 1 9 0 1.5 8.9

ES 10.0 12.4 11.4 10.5 10.9 0.3 10.9

RADE GAIN 1.8 4.4 3 0 2.4 1.9 1.2 2.0

C BS 6.4 6.2 4.9 5.5 6.9 6.3 6.0

ES 7.4 8.0 7.7 6.5 6.7 7.5 7.8

RADE GAIN 1.0 1.8 2 8 1.0 -0.2 1.2_ 1.8

0 BS 9.4 8.9 7.4 6.9 7.8 8.8 8.2

ES 9:2 10.2 10.9 10.5 8.6 9.6 9.9

RADE GAIN 0 1 3 3 5 3 6 .8 B 1 7

BS

ES

RADE GAIN

13.3 1.2.1 L1.3 9.0

12.7 132 12.6 11 6
L4.4 44 11 3

12 6 4 7 12.9

2.6 1.66

F BS 7.2

ES 9.6 8.9
'RADE GAIN 2.4 1.8

1 1 3 2 6

1 1

2 2

8.9

8.3
4

9.0 10.4

.2 1.6 1.5

BS 7.0 9.2 8.8 S. 8 8

ES 6.1 9.8 9.5
4

9.9 8.8

GRADE GAIN - 9 .6 7

II BS

ES 9 2

pfiADE GAIN .2

1 as -TT'
ES 11.1 10.2

,BADE CAIN 1.4 .6

.0

9.0 8.0 9.0 7.4 8.5

8.8 9.5 0.1 9.4

.8 2.7 .9

B`;

FS

'RADE GAIN

CLAS%
;RAM (,A1N

13.7

9.5
.8

7.3
7 9
.6

6

8.0
0.0
2.0

8.5
8.8
.3

7.9

7.5
.4

9.4
9.2
-.2

7.8

9.3
1.5

7.9

8.8
. 9

8.3
9.1
.8

9.5
. 6

_et

.1 1.9 1 9 2.7 1.0 1.5

A Beginning ot Course Scores
k* F.nding of Course Scores

Note: This class spent a total of 22a
hours in remedial class work. All

students learn through Programmed Solt-
Instructional Material. students are in
Basic Education classes two hours a day,
four claws per week for 21, weeks.



CALIFORTIA
TEST DATA

SINTION
BAOHRING

TWEING 0000

Length of Cenral: 4 Umnlihe W4ismimagglagilia. Nadia. Dates kalie,

CAMOMilk ANIMMININt ISST KUNO
MAWR

STU- DATE
DENT TESTED

ILL 10.0
1.1

BS

C ES
GRADE GAIN

BS
D ES

GRADE CAIN

BS

E ES
GRADE GAIN

BS
ES

GRADE GAIN

BS

ES
GRADE GAIN

BS
H ES

GRADE GAIN

BS
I ES

GRADE GAIN

BS

J ES
GRADE GAIN

--Vass
GRADE GAIN

24,7
S.7
1

amleNffleollv.f.rsIttr:5,1Ves

1.1
.=sort-vs,

* Beginning of Course 8cores
** Ending of Course Scores

This class spent a total of

hours in remedial class 'fork.
All students learn through Programmes

Self Instructional Material. Studieta

ar, lsaic ldwation opovesjoyo_hers
cuy Mr da7111 Per MOON I MIME.



UALAVUMVIA
TEST DATA
EaCTX4P

TRAININC COURSE

/sat Test
Length of Course: idiari. meths BeglanLas uste:110,2016hinding pate: simalt65.

CALIFORNIA ACHIEVEMENT TEST SCORES

STU- DATE
DENT TE )

READING
COKPRE-
IA SION

MATHEMATICS
REASONING

CHANIC
ENGLISH

SPEL
LING

TOTAL

,
..,...

REAM
VOCABU-
LARY

MATHEMATICS
PUNDA-

ALS

A * BS 7.4 8.0 8.7 6.8 5.1 7.3

** ES i 8.8 9.9 6.8 6.5 8.7

GRADE GAIN 1.4 1.9 .0 1.4 1.4

B BS 9.2 10.1 8.9 9.9 8.4 9.4 9.3

ES 10.2 10.2 1'. 1 .3 9.1 10.0 10.4

GRADE GAIN 1.0 .1 1.6 .7 .6

C BS 7.0 7.3 4.9 7.2 4.0

WWII
5.84.5

ES 8.0 6.7 8.6 6.5 6 0 6.8

GRADE GAIN 1.0 -.6 4.1 1.6 -1.2 1.0

D BS 7.9 7.0 7.0 7.37.0 7.6

ES t 6.4 7.7 S.b 9.7 9.1 7.5 8.1

GRADE GAIN -.6 -.2 i
1.2 2T.7 1.5 .8

. 8.9BS i 7.7 7.5 6.4 5.7 8.8 7.
E

ES 9.0 8.5 8.5 7.5 8.5 7.5 8.2

GRADE GAIN I 1.3 1.0 2.1 1.8 -.4 -1.3 .7

F BS i 6.7 6.7 7 4 5.8 4.0 5.8 6.0

ES I 6.5 6.7 6,0 5 0 5.2 9.5 6.5

GRADE GAIN -.2 .0
-1:11...m....,,, -.8

-1.2 3.7 .5

G BS 8.2 8.4 8. .9 8.1 10.0 8.3

ES 7.2 8.2 . 9.1 10.2 8.8 9.6 8.8

GRADE 1AIN i -1.0 -.2 8 3.3 .7 -.4 .5

BS 6.7 6.7 7 .9 9.6 6.8 8.5 7.6

ES 7.7 7.3 9.3 .7 7.7 7.9 8.1

GRADE GAIN 1.0 1.1 1.4 -.9 .9 -.6 .5

1
BS t 6.7 5.3

MOW 7BEZMAIICASAL

1 7.1 F 6 8 5.9

ES I 7.0 4.6 E 6.0 8.2 6.1 5.1 6.2

GRADE GAIN .3 -.7 -1.1 1.1 I -.7

5.1

-.8

4.8

-.3

5.8
i BS 4.3 6.9 7.1 6.9

Hs I 4.0 7.0 1 7.9 7.2 I 4.0 4.0 5.7

GRADE (JAIN -.3 .1 .8 .3 -1.1 -.8 -.1

CLASS
GRADE GAIN I .4 i.0 1.6 .2 .4 .7

* Beginning of Course Scores
** Ending of Course Scores

Note: This class spent a total
7192 hours in remedial class
work. All students learn through
Programmed Self-Instructional
Material. Students are in Basic
liducation classes two hours a day,
four days per week for 214 weeks.



CALIFORNIA
TEST DATA
Siena 1
jahliumicz EISPAXit

TRAINING COMM
Test Test

Length of Course: 6 months Beginning Date: 11/4064 Ending Date:4,4.2.65

CALIFORNIA ACHIEVEMENT TEST SCORES

4 -------- --- -------
, STU- DATE
DENT TESTED

i

READNG
VOCABU-
LARY

READING
COMPRE-
HENS I0

MATHEMATICS
REASONING

MATHEMATICS,
FUNDA-
MENTALS

MECHANICS
ENGLISH

SPA,,-

INC 4/AVERAGE
TOTAL

A *BS
**ES

11.8 9.4 1 14.6 10.1 10.3

12.3 11.8 12 13.2 IMIUMMIMRAMERM
2.4 2.2

GRADE GAIN 1.0 .0 3.5 4.8 1.9

B BS

ES

GRADE GAIN

8.0 .,0.2 8.8 8.5 9.8 10.6 9.3

10.2 11.6 11.2 11.1 10.0 11.3 10.9

3.2 2.4 2.6 .2 .7 1.6

C BS 8.9 8.3 6.7 7.5 8.0 9.4 8.5

ES
GRADE GAIN

10.0 9.8 10.7 11.0 8.2 9.2 9.8

1.1 1.5 2.0
-----...2....

3.5 .2 ..2 1.3

D BS 5.6 6.3 6.9 6.2 6.5 7.7 6.5

ES 7.5 7.0 7.0 7.3 6.3 7.2 7.0

GRADE GAIN 1.9 .7 .1' 11 -.2 ...5 .5

E BS 13.8 13.1 14.8 14.2 -WI 10.1 13.-1__

ES 12.1 14.2 14.4 14.6 13.4 14.3 ' 13.8

GRADE GAIN .1. 1111M1 .. +.4 -.4 4.2 .5

F BS 6.7 8.6 7.6 6.7 6.2 7.6 7.2

ES 7.7 9.4 6.0 7.7 6.5 7.5 * 7.5

GRADE GAIN 1.0 .8 -1.6 1.0 .3 -.1' .3

G BS 8.8 9.-4 t1.5 '7.5 1.9 8.) 4 4.9

ES 9.2 10.3 9.5 9.0 8.5 9.2 9.3

GRADE GAIN .4 «4 .0 1.5 -.4 .5 .4

H BS 8.5 10.7 9 9.2 8.4 8.4 L 9.2

ES 8.4 9.5 10.1 11.6 7.8 6.0 8.9

GRADE GAIN -.1 -1.2 .1- 2.4 6 -2.:

I BS 9.0 8.1 6.' 6.7 l 6.9 9.2 :

ES 8.2 7.8 6..6 6.9 6.5 71 7.3

GRADE CAIN -.8 -.3 -.2 .2 -.4 -1.4 -.5

ES
GRADE GAIN

-.

...........-

CLASS
cRADE GAIN III 2.0 .

.3 7

k !iegintlivg or Course Scores

** (4 Course Scores

Note; This class spent a total of

lit hours in remedial class work.

All students learn through Programmed

Self-Instructional Material. Students

are in Basic Education classes two hours

dgy, four days per week for 24 weeks.



MUMMA.
TEV
Wear

litINLW COME
upe,k

Length of Course: 6 months Bet/inning ONTi:2114.44

CALIFORNIA ACHIPMWENT TEST SCORES
NATIONAL GRAM PLACEMENT

Test
Ending Date: jent45

STU- DATE
DENT TESTED

READING
VOCABU-
LARY

READIRHATHZIATICS
COMPRE-
}TENSION

RaASONIAG
MATHEMATICS
FUNDAMENTALS

ICHANICS
ENGLISH

'EL-

ING

I AL
VERAGE

......
A *BS

**ES
GRADE GAIN

4.7 5.3 5.5 6.6 4.0 3.8 5.0

6.0 7.7 7.4 10.1 7.3 5.4 7.3

1.3 2.4
...,"

1.9 3.5 3.3 1.6 2.3

B BS
Es

9RADE GAIN

6.'-1.4
7.

---77t 7 0

8.5- 6.9

6.8 6.2 6.:

6.9 7 9 7.4

1 7 1.1 -.1 .1 1.7 1.4
,

C BS

ES
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------- --
,

---
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-
---- -

--- -
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i,RADE GAIN .9 1.6 1.i 1 9

* Bvginning of Course scores
* * Ending of Course Scores

Note: This class spnt
2A__hours in remedial
All students learn
Self-Instructional
in Bozic. Education
our slays per week

a total cat

lass work
through Programmed
Material, Students are
classes two hours a day,
for a weeks.
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METROPOLITAN
TEST DATA

Auto Service OSSMA) Statiealechanic-Attendant
TRAINING COURSE

Section: 2

Length of Course: 6 months Pretest Date: 5/17/65 Posttest Date: 9/17/65

METROPOLITAN ACHIEVEMENT TEST SCORES

IM..01A,M. ~MO./ -

STUDENT
.

WORD
004- IrAD- ,

1, iv ::Mu

SPELL-
ING

TOTAL
LAN-
WAGE

LANG.
STUDY
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MATH
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. I
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A N' GE

x* ES
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-3717- r MUM 6 +8-3MU. MIMIWWIaLMIll
54M1102111111111111
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+

B
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GRADE GAIN

9.7 7.7 6 0 6 1 10 6 ONMOINEMili + 8
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+1.0
9 4
1 2

10
+3 0

7 8
+ 6

IIIIIIIMENIM
+1 4- +3.9 +2 1

C
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ES

GRADE GAIN

10 5 97 6 6 Alritirg11113011111170111
0 WM 8 510.2 8.7 12 5 8 7

-.3 -1.0 +.9 +2 6 IMIAIPIrMili + 8

D
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ES

GRADE GAIN

6.9 5.9 5 9

6.5

7

immillmr1111
IMMICEINIO

6.6

9 MAW:
+ 6

+6

41.
8. 5 4

+1.2 -.5 +06

E BS
ES

GRADE GAIN

5.7 6.1
__

3 0
5 1 5 5

11[1111111111R1111
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6

5.6 5.7 6

..1 -.4 a +41 POIVII. + 6 11M11111151M11 4-

-1.01M111111111111-
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ES

.STEADE GAIN
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IIIEM
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_!1111
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_rj)

+ 9
.

G BS
ES

GRADE GAIN

11 8 11.6 10 7 9 1 7 4 0 93 9 9

12.0 9.9 10.8 9.9 11 1 10 5 11 0 10.7

+.2 -1.7 +.1 +.8 +3.7 se + 8

H BS
ES

GRADE GAIN

6 3 MinnillilintiNI
10.0 6.7 7.0

IIIIMIlli
8.7
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10.3.1

+1.8
8.5 8 5
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I
BS
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3 6 0
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BS

J
ES

GRADE GAIN
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+.6 -1.0 + 4, 4- . + 4k - P - +1.8 +.4

AosCLASS
GRADE GAIN +.5

1

+.3 +.7 +.6 +2,3 +1.3 +.9 +.7

Note: This class spent a total of 136

* Beginning of Course Scores - Form AM

** Ending of Course Scores - Form BM
hours in remedial class work. All

students learn through Programmed Self
Instructional Material. Students attended

Basic Education classes two hours a day,

four days per Iowa for 17 weeks between

pretesting and posttesting.



Section: 9
Length of Course: 6 months

METRO ITAN
TEST , )ATA

TRAINING COURSE

Pretest Dote: slim_
MSTROPOLITAN ACHIEVEMENT TEST SCORES

Posttest Date: 2/stuat

-

GRADE PLACN0

STUDENT

WORD
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IqDU:

WAD-
IN°

SPELL-
ING

TOTAL
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WAGE
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STUDY
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AVERAGE
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1111111MMEN

D BS
ES

GRADE GAIN

filigliill
110
45

E BS
ES

GRADE GAIN

ES
I%

6.5 9.9
_ - ,

&A 7.0am
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4.2
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1 BS

GRADE GAIN
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ES
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MM.

ininlinlinifiniffiffilCLASS
GRADE GAIN I 4.6 +1

* Beginning of Course Scores - Form AM

** Ending of Course Scores - Form BM

Note: This class spent a total of
136 hours in remedial class work.
All students learn through Pro-
grammed Self-Instructional Material.
Students attended Basic Education
classes two hours a day, four days
per week for 17 weeks between pretestin

and posttesting.



METROPOLITAN
TEST DATA

Bricklaying

TRAINING COURSE

Section: 2

Length of Course : 6 moths Pretest Date: Aityfig Posttest Date: 10/291,65

METROPOLITAN ACHIEVEMENT'TEST SCORES
GRADE PLACN.IN

STUDENT
WORD
FYOW

' ' ' sltf; ...,.
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...:UNG

SPELL
ING
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STUDY
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AVERAGE
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* Beginning of Course Scores - Form AM
** Ending of Course Scores - Form BM

Note: This class spent a total of
170 hours in remedial class work.
All students learn through Programmed
Self-Instructional Material.
Students attended Basic Education Classes
two hours a day, five days per week for
17 weeks between pretesting and posttesting



M

METROPOLITAN
TEST DATA

Small Electric Appliance Repair
TRAINING COURSE

Section: 2

Length of Course: 6 months Pretest Date: 5/17/65 Posttest Date:A=62..

METROPOLITAN ACHIEVEMENT TEST SCORES
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* Beginning of Course Scores - Form AM

** Ending of Course Scores - Form BM

Note: This class spent a total of 136

hours in remedial class work. All 1E-
dents learn through Programmed Self -

Instructional Material. Students at-

tended Basic Education classes two hours

a day, four days ptr week for 17 weeks

between pretesting and posttesting.



METROPOLITAN
TEST DATA

MIMING
TRAINING COURSE

Section: 2

Length of Course: 6- months . Pretest Este: 51.17/65 Posttest Date: 94A/0

MLTROPOLITAN ACHIEVEIENT TEST SCORES
\NM MO iN ___
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* Beginning of Course Scores - Form AM
'* Ending of Course Scores - Form BM

Note: This class spent a total of
170 hours in remedial class work.
All students learn through Pro-
grammed Self-Instructional Material.
Students attended Basic Education
classes two hours a day, five days
per week for 17 weeks between pretestin
and posttesting.
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NEW TEACHING TECHNIQUES



New teaching technique:

A detailed step -by- step guide is being developed for barbering

students in hair cutting. This guide with actual size barber's-eye-

view illustrations will be printed on a rolled scrolls and will be-

mounted on a roller that will allow the student to view the instructors

at the same time he is cutting hair. The guide will be number-coded

with each step and arranged so that the barbering student can control

the length of time and the scene he wishes to view.

The mechanism will be manually operated by the patron (simulated

customer) on instructions as the student directs.
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MDT& Field Test Data
Iimaingham

"INTRODUCTION TO apicintzczn"
(33 Students, IOTA Birmingham)

RANGE AVERAGE

TIME

PRETEST

POSTTEST

40 Min. to 2 Hrs.51 Mina.

0% to 91%

50% to 100%

40,

1 Hour 30 Mina.

42%

91.3%

"SOLDERING"
(31 Students, IOTA Birmingham)

RANGE AVERAGE

TIME 29 Min. to 3 Hr.13 Min.

PRETEST 0% to 60%

POSTTEST 50% to 100%

1 Hour 7 Mins.

27%

55%

TIME

PRETEST

POSTTEST

"VON"
(32 Students, NM. Birmingham)

36 Min. to 2 Hr.10 Mime

0% to 53.3%

50% to 100%

1. Hour 6 Mina.

14%

98%

"RECOGNIZING CIRCUIT SYMBOLS"

RANGE AVERAGE

TIME 1 Hr.49 Min. to 4 fir.55Min. 2 Hours 57 Mina.

PRETEST 0% to 43% 7%

POSTTEST 257. to 100% 937.
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"I think that students could learn more or Act they really
need to know by this type of training."

"I think we should him more of the sae instruction and
gaestionnaire to oo.. help us to complete and do it
oorrootly in least ti a.

"I wad me to learn shout eleolgosios boa theft beaks.
because I like the netball of teaohingiw

*Iteep up good work*"

bcaieve this 14ethod of instruction to be giVertor to 7
that I have taken. Before takiolt these lesoolto I couldn't an
ewer w of the question* of the pre*test; alter ecopleting the
instruction lemons. ,I vie able to answer almost every qmosittion
a iv opinion. this is a wonderful and *Wel wig of inStruction.

hope to hex,* nose or it in the Atture."

"The most smasing nothod of leaentig (or teaching) lasea
ever encountered. It's staple and easy.w

"This is a most impressive method of instraction. I was
somewhat puled as to my retention of the spbole. I toad that
after I bad completed the Symbols lemon, aware five hotuli later,
I mild idantit3r most all I had loam& Furthermore, I could
write earn 06 of Kabala as well ea identify them."

"I think the lessons should be spread oat more instead at
a lot of different thin Aft CM Or to daliSen

Vase test were "am erfait. I Obaild like to _see
sou carry theta over to a field of reason itig Ath Math" '

"I thought the lessor* were excellent and would like to tisk!
s followup telt in a week or So to See how smolt I 04111**11140d,"

ews liked types of tune along with a lisperviArsr."

ax this* thatpiy *No* isos lovable learAloi ShOold
IP to sethod."

"I liks this method at toaddiss I it it is VOW goad
espeoieLlyi gte the bestow'. I fp its Om that I mild leexi
soh rotor this way. That& rat w

*Whon_perfected they should be yew benerielal to everyone
01011001121441.

"It tadokt, is a very geed systolic Itbintastudent
could leans owe if be wont over is legion IA I s manaur first

ocriroiroascr.o.
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then in class let the instragtor help you ir need like this
method better than leoterese"
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POST Q1BSTIONSAIR1

I. that did you think?

A. I would UM to take Ian lessons like these.

I. I now want to sae looms like those spin.

II. Nov should they be used?

A, I vould like to ass these lessons alasd with er regular classroom
"1"1".. and lab instruction.

IL I would lifts most all of the instruction to be by thus lessons.

C. I don't think these lessons should be used in the classroom

lic difficult was this material to learn using the individualised books?

A. Order than regular atassroom

Z. About the same as classroom

C. Osier than classroom

IV. List in order the lessons you jag but to least.

A.

3.

C.

D.

-sr

V. List in order from most to least the lassoss you think tinsitt you the last.

A.

S.

C.

a.
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REPORT OF THE AMERICAN MANAGEMENT ASSOCIATION CONFERENCE

The first international conference and exhibit, "The Impact of

Educational Technology," was sponsored by the American Management

Association July 12 -16, 1965, at the Americana Hotel in New York City.

This brief report of the meeting will include the following informa-

tion:

1. Conference Objectives

2. Resume of Program

3. Value to Draper's MDTA Experimental-Demonstration Project

CONFERENCE OBJECTIVES

The primary goal of the conference was to provide educators an

opportunity to communicate their needs and requirements to industry

and to provide industry an opportunity to describe its employment

needs. The conference was a significant effort to stimulate practical

school-industry-government cooperation on national and local levels.

It was also an excellent chance for conferees to examine and evaluate

the latest educational and training tools and techniques that were

featured in demonstrations, exhibits, and tours.

More specifically, the conferenae was designed to accomplish the

following objectives, as they were listed in the program:

"Identify and define critical problems in education,
training, and retraining...

"Establish the goals of education and the new demands
education must fulfill--for work, for living, and for eco-
nomic growth...

"Show how investment pays off in education, training,
and retraining.and outline new business opportunities in
the knowledge industry...



"Chart practical action programs based on mutually ad-

vantageous and necessary cooperation between industry, edu-

cation, and government

"Demonstrate the new tools of the trade...what they

are...their benefits and limitations when, where, and how

to use them...where and how to obtain them...

"Dramatize successful new applications of educational

technology to help you profit from the experience of others...

"Introduce revolutionary breakthroughs in educational

and communications technology that are changing the shape.of

the future...

"Help manage change by sharing 'know-how' and 'know

what'...by gaining local support and action...by public

relations and political action...and by training education

and communications specialists."

RESUME OF PROGRAM

Registration of approximately 1500 persons for various conference

events reflected a wide range of interest and needs. Ralph W. Tyler,

Director of the Center for Advanced Study in the Behavioral Sciences,

set the stage for those in attendance to benefit from the planned pro-

gram of presentations, panel discussions, pork groups, and demonstra-

tions.

Inmost of the meetings, various tools and techniques of the new

educational technology were demonstrated quite effectively by the

speakers. One example was the keynote address, "Goals of Education.

The World Challenge," which was given by Clarence B. Randall via kine-

scope. Transparencies used with an overhead projector, 8 and 16mm

films, filmstrips, slides, tape recorders, computer assisted instruc-

tion, and other audio-visual tools were used by many of the speakers

ow or group leaders.

The conference included panel discussions on the major educational

and training issues confronting industry, government, and the academic

2



community. Audience participation was encouraged on such pressing

problems as gearing present educational and training systems to new

requirements...determining long-range goals..... financing expansion

and modernization.....securing school-industry cooperation.....and

exploring new ideas in education in preparation for change.

Case studies of successful applications of educational technology,

such as the Social Security training system with the "loop film," were

given during several sessions. Seminar, clinics, and workshops, which

were held concurrently in two evening sessions, permitted an informal

exdhange of ideas and provided answers to direct questions in areas of

special interest.

Demonstrations, exhibits, and open house allowed the conferees to

see, use, compare, evaluate, and explore the benefits of the hardware,

software, and services of educational and communications technology.

The luncheon speakers were leaders from the fields of education,

government and industry. Because they were informative, stimulating,

and entertaining, their presentations were both helpful and enjoyable.

Value to Dra er'sMDTA E erimental-Demonstration Pro ect

Unfortunately, very few instructional materials for occupational

training were available in the educational equipment exhibited and dem-

onstrated. Some programmed instructional courses were on display, but

not enough have been developed to justify the purchase of expensive

electronic teaching aids.

Next to computer assisted instruction, the audio-visual adaptive

instructional system, which was demonstrated for the first time, has

the most potential for training the low-achiever, or the disadvantaged

youth, who lacks the basic education necessary to learn a trade. Since

3



the Vocational Experimental-Demonstretion Project at Draper Correctional

Center is dealing with many illiterate or functional illiterate offenders

from economically deprived environments, it is essential to our program

that we use the best and most efficient methods possible for individual-

ized instruction. Information concerning the tools and techniques will

be of value to future planning for Dzaper's educational programs and for

the development of instructional materials that can be used in the so-

called "teaching machines."

As a result of the contacts made during the conference, many requests

have been received for information on the Project. On the other band,

people who attended the meeting and later requested material from us have

reciprocated with very valuable materials. Because of the informative

program and the contacts made, attendance at the conference was most prof-

itable and applicable to solving problems occurring within the Project's

training program.



REPORT OF THE 95TH ANNUAL CONGRESS OF CORRECTIONS

The 95th Annual Congress of Corrections, held August 22 to 26,

1965, at the Statler Hilton Hotel, Boston, Massachusetts, was attended

by staff members John M. McKee, Director, and Donna Seay, Assistant

Director.

President Donald Clemmer and Program Chairman Walter Dunbar and

his Committee are to be congratulated for an outstanding program.

National leaders, such as Nicholas B. Katzenbach, discussed information

relative to the United Nations Conference, pending Federal legislation,

and new trends in the correctional field. Several participants in the

various work groups pointed out the developments in the past few months

as definite evidence that attitudes toward correctional services are

changing. Many national, state, and local officials are saying that

these correctional services must be strengthened and funds must be pro

vided.

Dr. John M. McKee, Executive Director of Rehabilitation Research

Foundation, appeared on a panel to discuss current research in delin-

quency. He described the projects he is presently conducting at Draper

Correctional Center as experimental-demonstration projects in the aria

of human development which include education in academic, vocational and

personal-social subjects.

This program and the contacts made within the various groups has

enabled me to better understand the problems involved in the rehabilita-

tion of a criminal. Resource information obtained at the meeting will

be beneficial toward future plans to improve our present operations in

the field of rehabilitation.



The following agenda topics related to this OMAT project:

Current Research in Delinquency

Correction--Parole Teamwork: Why and How?

Cooperation Between Private and Public Correctional

Agencies

Three Approaches to Delinquency:

a. Small Group Homes
b. Non-Residential Treatment Programs

c. Other Alternatives to Institutional Commitment

Coordinating Institutional Programs

The Citizen and the Correctional System

Poverty Program and the Correctional Field

Research Implications for the Short-Term Institution

Inter-Relation of Statistics, Program Development and

Research

The Halfway House--Federal Pre-Release Guidance Centers

The Citizen and Delinquency Control

Developments Since the 1964 Arden House Conference on
Correctional Manpower and Training

State Patterns for Education Programs

Correctional Education Accreditation

The Anti-Poverty Program--Community Action Programs and

Delinquency Prevention Possibilities

The Youthful Offender--Personnel and Program Considerations

Continuity of Treatment as a Goal in Correction

The Role of Correctional Education in Rehabilitation





BEAR LUMBER COMPANY, INC.
LUMBER MILLWORK BUILDING MATERIALS
Bon 2071 Montgomery 3, Moose Agleam Pery Streets Telephone 262-2,411

August 12, 1965

Rehabilitation Research Foundation of Alabama
Draper Correctional Center
Elmore, Alabama

Attention: Mrs. Donna Seay
Assistant Director

Dear Mrs. Seay:

In recent days it has come to our attention that Draper
Prison, where your very fine program for the rehabilitation
of youthful offenders is being conducted, has no air condi-
tioning. We are quite certain that with the extreme beat
we are experiencing in our section of the country that. this
physical plant deficiency hinders and handicaps all of-you
in performing your worthy endeavors.

During the winter of 1965, we had occasion to replace
the beating system at the central offices of Bear Lumber Co.,
Inc. and to install an all gas heating and cooling system.
During this conversion process there was removed a relatively
new Model No. 3011 Chrysler Air Temp air conditioning unit,
a cooling tower pump, and a cooling tower. This equipment
has been appraised as having a fair market value at the
present time of $950.00 to $1,000.00.

We are pleased to donate this equipment to Rehabilitation
Research Foundation and earnestly hope that its installation
at Draper will be of substantial benefit to those of you
engaged In this fine program.

CW13:bs Vice. President
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POST MSTIONWitit

I. What did you think?

A. I would like to take more lessons like these.

B. I never want to see lessons like these 'pie.

II. Now should they be used?

A. I would like to see these lessons slued with wy regular classroom

and lab instruction.

3. I would lilts most all of the instruction to be by these lessons.

C. I don't think these lessons should be used in the classroom

III. Now difficult was this material to learn using the individualised books?

A. finder than regular elassroom

D. About the same as classroom

C. *osier than classroom

IV. List in order the lessons you best to lust.

A.

3..

Cie

D.

1V. List in order fres most to /east the lessons you think Wight you the molt.

A.

a.

C.
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REPORT OF THE AMERICAN MANAGEMENT ASSOCIATION CONFERENCE

The first international conference and exhibit, "The Impact of

Educational Technology," was sponsored by the American Management

Association July 12.46, 1965, at the Americana Hotel in New York City.

This brief report of the meeting will include the following informa-

tion:

1. Conference Objectives

2. Resume of Program

3. Value to Draper's }IDTA Experimental-Demonstration Project

CONFERENCE OBJECTIVES

The primary goal of the conference was to provide educators an

opportunity to communicate their needs and requirements to industry

and to provide industry an opportunity to describe its employment

needs. The conference was a significant effort to stimulate practical

school-industry-government cooperation on national and local levels.

It was also an excellent chance for conferees to examine and evaluate

the latest educational and training tools and techniques that were

featured in demonstrations, exhibits, and tours.

More specifically, the conferenCe was designed to accomplish the

following objectives, as they were listed in the program:

"Identify and define critical problems in education,
training, and retraining

"Establish the goals of education and the new demands
education must fulfill--for work, for living, and for eco-
nomic growth...

"Show how investment pays off in education, training,
and retraining...and outline new business opportunities in
the knowledge industry...



"Chart practical action programs based on mutually ad-

vantageous and necessary cooperation between industry, edu-

cation, and government...

"Demonstrate the new tools of the trade.what they

are...their benefits and limitations when, where, and how

to use them...where and how to obtain them

"Dramatize successful new applications of educational

technology to help you profit from the experience of others...

"Introduce revolutionary breakthroughs in educational

and communications technology that are changing the shape.of

the future...

"Help manage change by sharing 'know -how' and 'know

what'...by gaining local support and action...by public

relations and political action...and by training education

and communications specialists."

RESUME OF PROGRAM

Registration of approximately 1500 persons for various conference

-events reflected a wide range of interest and needs. Ralph W. Tyler,

Director of the Center for Advanced Study in the Behavioral Sciences,

set the stage for those in attendance to benefit from the planned pro-

gram of presentations, panel discussionssomork groups, and demonstra-

tions.

In most of the meetings, various tools and techniques of the new

educational technology were demonstrated quite effectively by the

speakers. One example was the keynote address, "Goals of Education.

The World Challenge," which was given by Clarence B. Randall via kine-

scope. Transparancies used with an overhead projector, 8 and 16 mm

films, filmstrips, slides, tape recorders, computer assisted instruc-

tion, and other audio-visual tools were use by many of the speakers

otir or group leaders.

The conference included panel discussions on the major educational

and training issues confronting industry, government, and the academic
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community. Audience participation was encouraged on such pressing

problems as gearing present educational and training systems to new

requirements determining long-range goals financing expansion

and modernization.....securing school-industry cooperation.....and

exploring new ideas in education in preparation for change.

Case studies of successful applications of educational technology,

such as the Social Security training system with the "loop film," were

given during several sessions. Seminar, clinics, and workshops, which

were held concurrently in two evening sessions, permitted an informal

exchange of ideas and provided answers to direct questions in areas of

special interest.

Demonstrations, exhibits, and open house allowed the conferees to

see, use, compare, evaluate, and explore the benefits of the hardware,

software, and services of educational and communications technology.

The luncheon speakers were leaders from the fields of education,

government and industry. Because they were informative, stimulating,

and entertaining, their presentations were both helpful and enjoyable.

Value to Draper's MDTAExperimental-Demonstretion Pro ect

Unfortunately, very few instructional materials for occupational

training were available in the educational equipment exhibited and dem-

onstrated. Some programmed instructional courses were on display, but

not enough have been developed to justify the purchase of expensive

electronic teaching aids.

Next to computer assisted instruction, the audio-visual adaptive

instructional system, which was demonstrated for the first time, has

the most potential for training the low-achiever, or the disadvantaged

youth, who lacks the basic education necessary to learn a trade. Since

3



7,- .,..77,1A.V,,,7,47:,,,-,F7,..:470,...r,..i.0.0.5.-V,74,V,...-,tcirAgIty:WWi7F.

the Vocational Experimental-DemonstrEtion Project at Draper Correctional

Center is dealing with many illiterate or functional illiterate offenders

from economically deprived environments, it is essential to our program

that we use the best and most efficient methods possible for individual

ized instruction. Information concerning the tools and techniques will

be of value to future planning for Draper's educational programs and for

the development of instructional materials that can be used in the so-

called "teaching machines."

As a result of the contacts made during the conference, many requests

have been received for information on the Project. On the other band,

people who attended the meeting and later requested material from us have

reciprocated with very valuable materials. Because of the informative

program and the contacts made, attendance at the conference was most prof-

itable and applicable to solving problems occurring within the Project's

training program.
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REPORT OF THE 95TH ANNUAL CONGRESS OF CORRECTIONS

The 95th Annual Congress of Corrections, held August 22 to 26,

1965, at the Statler Hilton Hotel, Boston, Massachusetts, was attended

by staff members John M. McKee, Director, and Donna Seay, Assistant

Director.

President Donald Clemmer and Program Chairman Walter Dunbar and

his Committee are to be congratulated for an outstanding program.

National leaders, such as Nicholas B. Katzenbach, discussed information

relative to the United Nations Conference, pending Federal legislation,

and new trends in the correctional field. Several participants in the

various work groups pointed out the developments in the past few months

as definite evidence that attitudes toward correctional services are

changing. Many national, state, and local officials are saying that

these correctional services must be strengthened and funds must be pro-

vided.

Dr. John M. McKee, Executive Director of Rehabilitation Research

Foundation, appeared on a panel to discuss current research in delin-

quency. He described the projects he is presently conducting at Draper

Correctional Center as experimental-demonstration projects in the area

of human development which include education in academic, vocational and

personal-social subjects.

This program and the contacts made within the various groups has

enabled me to better understand the problems involved in the rehabilita-

tion of a criminal. Resource information obtained at the meeting will

be beneficial toward future plans to improve our present operations in

the field of rehabilitation.



The following agenda topics related to this OMAT project:

Current Research in Delinquency

Correction--Parole Teamwork: Why and How?

Cooperation Between Private and Public Correctional

Agencies

Three Approaches to Delinquency:

a. Small Group Homes

b. Non-Residential Treatment Programs

c. Other Alternatives to Institutional Commitment

Coordinating Institutional Programs

The Citizen and the Correctional System

Poverty Program and the Correctional Field

Research Implications for the Short-Term Institution

Inter-Relation of Statistics, Program Development and

Research

The Halfway House--Federal Pre-Release Guidance Centers

The Citizen and Delinquency Control

Developments Since the 1964 Arden House Conference on

Correctional Manpower and Training

State Patterns for Education Programs

Correctional Education Accreditation

The Anti-Poverty Program--Community Action Programs and

Delinquency Prevention Possibilities

The Youthful Offender--Personnel and Program Considerations

Continuity of Treatment as a Goal in Correction

The Role of Correctional Education in Rehabilitation
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A BEAR LUMBER COMPANY, INC,
MILLWORK !WILDING MATERIALS

Ilex 2071 Montgomery 3, Alabama Jefferson. Perry Streets Telephone 2622961

August 12, 1965

Rehabilitation Research Foundation of Alabama
Draper Correctional Center
Elmore, Alabama

Attention: Mrs. Donna Seay
Assistant Director

Dear Mrs. Seay:

In recent days it has come to our attention that Draper
Prison, where your very fine program for the rehabilitation
of youthful offenders is being conducted, has no air condi-
tioning. We are quite certain that with the extreme heat
we are experiencing in our section of the country that this
physical plant deficiency hinders and handicaps all of-you
in performing your worthy endeavors.

During the winter of 1965, we had occasion to replace
the heating system at the central offices of Bear Lumber Co.,
Inc, and to install an all gas heating and cooling system.
During this conversion process there was removed a relatively
new Model No. 3011 Chrysler Air Temp air conditioning unit,
a cooling tower pump, and a cooling tower. This equipment
has been appraised as having a fair market value at the
present time of ;950,00 to $1,000.00.

We are pleased to donate this equipment to Rehabilitation
Research Foundation and earnestly hope that its installation
at Draper will be of substantial benefit to those of you
engaged in this fine program.

CW'B :bs Vice President
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APPENDIX V

SENATE JOINT RESOLUTION 5



SENATE JOINT RESOLUTICN 5

By: Messrs. Clarks Adams, Allen, Bentley, Brannan, Carter, Cooper,
Dumas, Eddins, Evans, Gilchrist, Givhans, Hammond,. Hawkins, Hornsby,
Horton, James, Loney* Lowe, Mathews, McCain, MoDow, Metcalf, Mont-
gomery, Nichols, Oden, Reynolds, Roberts, Robison (ftntgomery), Robi-
son (Pickens), Shelton, Smiths Taylor, Tyson and Wilson.

WHEREAS, the Board of Corrections is currently engaged at Drap-
er Correctional Center in an unusually promising experimental pro-
gram for the rehabilitation of youthful offenders, known as the Vo
cational Experimental-Demonstration Project; and

WHEREAS, this program was initiated and is being conducted un-
der a contract with the Federal Manpower Training and Development
Program which will expire October 29, 1965; and

WHEREAS, among the objectives of this program are: The selec-
tion and training of a group of incarcerated, youthful offenders,
who soon will be eligible.for parole: their placement in jobs, after
parole; the furnishing of follow-up services to them through counsel-
ing with them, their families and their employers; the providing of
accredited field training experiences for college students studying
guidance and training by utilizing such students in the program; and
the compilation and evaluation of data to substantiate the conten-
tion that vocational training and intensive counseling can reduce
the rate of recidivism; and

WHEREAS, the ground work for this program has been carefully
laid, the training techniques' and materials used have attracted na-
tionwide attention and acclaim, and the accomplishments to date have
been outstanding; and

WHEREAS, not enough prison'inmates have yet been trained under
this program to constitute a reliable sample for scientific research
purposes and it'is generally conceded by authorities in the field of
penology that no fair measure of recidivism'can be made in a period
of less than three years, hence the program has not been in opera-
tion long enough to accomplish several of, its main objectives; now
therefore, ,

BE IT RESOLVED.BY THE LEGISLATURE OF ALABAMA, BOTH HOUSES THERE-
OF CONCURRING, That the Representatives of Alabama in the House of
Representatives of the United States Congress and the Senators rep-
resenting Alabama in the United States Senate are hereby memorial-
ized to interpret the need for the continuation of the Vocational
Experimental-Demonstration Project at Draper Correctional Center to
the appropriate officials of the federal government and to endeavor
to get the contracts under which. the' project functions, extended so.
that the full potential of the 'program may be effectuated.

I hereby certify that the above is a true, correct and ac-
curate copy of Senate Joint Resolution No. 5 by Messrs. Clark, Adams,
Allen,' Bentley, Brannan, Carter, Cooper, Dumas,' Eddins, Evans, Gil-
christ, Givhan, Hammond, Hawkins, Hornsby, Horton, James, Loney,
Lowe, Mathews, McCain, McDow, Metcalf, Montgomery, Nichols, Oden,
Reynolds, Roberts, Robison (Montgomery), Robison (Pickens), Shelton,
Smiths Taylor, Tyson and Wilsons adopted by the Legislature of Ala-
bama on September 20, 1965.

McDowell LeeS
Secretary of Senate



APPENDIX E

NUMBER OF HOURS AND DAYS SPENT IN TRAINING



12 MONTH COURSES

Maximum No.
of Days

Days in
Session

October 15, 1964 12 12

November 21 19

December 23 21

January 1965 21 20
February 20 20

March 23 23

April 22 22
May 21 21

June 22 22

July 22 21

August 22 12
September 22 21

October 15, 1965 11 11

TOTAL DAYS: 262 245
HOURS PER DAY: 8 8

TOTAL HOURS: 2096 1960

6 MONTH COURSES

1ST COURSES

November 3, 1964 20 18

December 23 21

January 1965 21 20
February 20 20

March 23 23
April 22 22

TOTAL DAYS: 129 124
HOURS PER DAY: 8 8

TOTAL HOURS: 1032 992

2ND COURSES

May 21 21
June 22 22

July 22 21
August 22 12
September 22 21
October 15, 1965 11 11
October 29, 1965 10 10

TOTAL DAYS: 130 118
HOURS PER DAY: 8 8

TOTAL HOURS: 1040 944



APPENDIX F

CALENDAR OF FIELD TEST SCHEDULES AND MATEP1ALS TO SE TESTED

and

SAMPLE COPY OF LETTER SETTING LIP FIELD TESTS
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APPENDU U

SUMMARIES OF FOLLOW-UP VISITS



My entire visit with Greg on October 1. was exhilirating. Greg is
employed as a barber at the Johnson Barber Shop, and his employer, Mr.
Johnson, is extremely well pleased with the work being done by this
parolee. Mr. Johnson stated that Greg was a real asset to the business
and that his customers were increasing every week. That a splendid re-
lationship existed between Greg and the other barbers in the shop was
apparent. I believe he has been completely accepted as one of them.

I learned, also, that Greg is an active member of the barber associa-
tion of that county. Although he was quite busy and, frankly, it was
diffic,Ilt to find time for his questionnaire completion, Greg was extremely
happy to receive a visit from a member of our project. The barber shops
close on Wednesdays in the town where Greg is working. It might be help-
ful to schedule future visits on Wednesdays when we can find Greg operating
a barber shop in his hometown, some ten or twelve miles away.

Greg lives with his mother. His income is the main source of her
support--a responsibility he has been glad to accept, in fact, he has be-
come a responsible citizen in every respect. WI appearance was meticu-
lous, and it is quite evident that he will be successful in his chosen
vocation.

In spite of the fact that I aroused him from his bed, Albert was
very cooperative when I visited him in his home (in Alabama) on Septem-
ber 24. He explained that his work shift is from 11 p.m. to 7 a.m.
Albert is a graduate of our Welding Course, although he is not a parolee
(he had served his sentence). Albert told me that he was employed as a
welder in a nearby city of the adjoining state. His questionnaire fur-
nished information that he was receiving $2.00 per hour for his work. He

seemed to be grateful for the instruction and training he had received
from the project and to appreciate the visit.

Because his employer's plant is located outside the state of Alabama,
I did not visit there.

Kevin is a graduate of the Bricklaying Course who was noted at the
beginning of the project in 1964 as one of the most incorrigible inmates
ever confined to Draper Correctional Center. He was visited by the Per-
sonal Counselor at the place of his Employment, Quality Home Improvement
Company, on September 20, 1965.

Kevin was not there. Wonderingly, I sought an interview with his
employer who stated that Kevin's work with the firm was more than satis-

factory. He stated that his new employee was living with his family and
himself and insisted that I visit their home. This I did, and I found

a model home in every respect. I saw Kevin's bedroom and a closet full
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of clothing. The employer's wife explained to me that her family wished
to assist Kevin's family who live in an adjoining county. She stated that
she, her husband, and Kevin had visited Kevin's mother his father is an
inmate of a mental hospital). She further explained that although Kevin's
mother is receiving some welfare assistance, the conditions in which she
and her family live are deplorable. She and her husband plan to send
building materials and tools home with Kevin during the ChListmas holidays
so that he can make repairs to the house. They also want to assist other
needy and deserving graduate trainees and specifically requested a visit
from the placement officer in the near future.

Again, at the request of the employer, I accompanied him to a fair
ground in a nearby city where the home improvement firm had an exhibit.
There, I found Kevin taking care of the exhibit and talked with him several
minutes. He looks well, was very courteous, and stated that he was now
living in a good home and liked his work. He told me that he was receiving
room and board plus $30 to $40 per week. His general duties are masonry
work and carpentry work.

Gradford

This parolee was visited on the job on September 9. He is employed
at Standard Machinery Company, and the firm is well pleased with his per-
formance and progress in his work. Gradford stated that he was given an
opportunity to work overtime every week and that he was attempting to take
advantage of every possible hour. This will not only increase his income,
but will also give him more experience.

I believe Gradford's earnings are possibly the best of any of our
graduates at this time. Including his overtime earnings, he has made as
much as $100 per week.

The parolee stated that his previous marital difficulties were being
resolved by divorce.

Joe

Joe presented a neat appearance when I visited him at the 0. K.
Barber Shop on September 14. He told me that he was moving his residence
from a hotel (teporary home program) to the home of the Mayor's mother,
a change of residence that was approved by his parole officer.

His employer, Mr. Warren, is well pleased with Joe's work, cooperation
and progress. The only problem that came to light from this visit was the
lack of business which affects the weekly wage of the parolee. However,
both he and his employer stated that business was improving.
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Mark

Another barbering graduate was searched for on the visit to the
town in which Joe works, but I could not find him. Mark had been em-
ployed since leaving Draper at a barber shop on a south Alabama army
base and also at a barber shop in a nearby town. I learned from the
sheriff of that county that Mark had been arrested on four different
occasions for public drunkenness and fighting. However, this graduate

is not on parole. He had served his sentence. I received splendid
cooperation from the sheriff who was vitally interested in receiving
information relative to the Draper Project.

David

I visited David's parole officer at the county courthouse on
September 13 in order to obtain information regarding parole progress
and home progress for this welding graduate. However, the parole offi-

cer was not in his office.

I then visited David's employer who operates a farm equipment com-
pany. I had a long conversation with his employer about David and his
job. Mr. Waller explained that due to work being scarce and David's
receiving a job offer from a company In another town, his employment was
terminated with the farm equipment company during the last week of August.

I then visited the plant to which Mr. Waller had directed me in
another town about eight miles away. There I talked with the foreman

who directs David's activity. He told me David was not at work that
day because he had to visit a doctor. I learned also that David is
operating a drill press for the plant for which he earns $1.25 per hour,
but he will be assigned to the first welding job in which an opening
occurs. Since David had worked for him only 10 days, the foreman
stated that he preferred to withhold completion of the employer
questionnaire until my next visit.

Randall

Upon visiting Guy's Appliance Center on September 23, I learned
that Randall had been dismissed from employment with this center.
The questionnaire completed by his former employer states that Randall's
problem primarily concerned his wife and home. I also learned that he

was currently working for Flower Bakery Company in the same town, and

I visited there. I found that he was an employee of the shipping
department and works on the night shifts. Thus, I was unable to
conduct an interview with the parolee and his family. Efforts will
be made to contact him on the next round of visits to parolees in
jobs throughout Alabama.

Travis

When I visited Travis at his place of employment, I learned that he
was being kept extremely busy. I was also told that NO MEMBER OF THE
FIRM EXCEPT THE OWNER AND TRAVIS' FOREMAN KNEW THAT HE HAD BEEN AN IMATE

OF DRAPER.
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Travis' mother moved to the town in which he works in order that
he might have a suitable home program, and they live near his place of
employment.

This graduate of the Small Electric Repair course is working in
an excellent training situation.

Bill

I visited Bill on September 8 at the Armstrong Barber Shop where
I talked with both him and his employer. Bill and his employer both
prepared their respective questionnaires. I learned from his employer
that Bill had occasionally experienced some difficulty in removing him-
self from the association and company of former Draper inmates. Evi-
dently, this situation needs to be observed carefully in order that we
can do all possible to prevent a parole violation.

Bill's job is an excellent training opportunity.

Eddie

I visited Eddie on his job on September 8. His employer, Mr.
Williai*son, was enthusiastic relative to Eddie's future as a barber.
Mr. Williamson operates a big barbering concession consisting of at
least eight shops located on two air force bases. He states that he
needs more good entry level barbers.

It was quite evident to me during my interview with Eddie that he
was getting all the work he could possibly handle. He assured me that
his marital difficulty had been resolved satisfactorily and that he had,
upon two occasions, been permitted to see his child. His former wife is
remarried.

Harry

When I visited this parolee at work on September 8, he had gone
out on a service assignment; thus, I talked with his employer, Mr.
Bailey, at length. Mr. Bailey is well acquainted with our rehabilita-
tion project is very cooperative. He is a close friend of our Place-
ment Officer, thus, he was frank to state that one or two minor problems
had arisen with :he employment of this parolee They have been success-
fully solved, however. One important change that had occurred was
Harry's being removed from the refrigerator repair department to the
washing machine department. Harry is a graduate of the Electrical
Appliance Repair course. Mr. Bailey stated that a foreman of the
washing machine department had taken an extraordinary interest in
Harry's work techniques and training.



The following day, I returned to Radio Hospital to talk with Harry

himself. He told me that he had received permission from his parole

officer and had changed his place of living to a small city in the next

county.

Henry

I talked with Henry's employer, Mr. Boyette on a visit to Boyette's

Garage on September 9. He was well pleased with the work, cooperation,
and progress of this parolee. He informed me that at the present time

Henry is performing general auto mechanic work under supervision. He does

have an opportunity to do some welding (for which he was trained), however,

and it is expected that the amount will increase. Mr. Boyette was coopera-
tive in every sense and prepared the employer questionnaire.

Because Henry was busy on an assignment, my visit with him was very
brief, but he did prepare the questionnaire. He is well pleased with

his job. He lives with his parents, but it was not possible for me to
contact them as they were visiting relatives in another state.

Henry told me privately that his parole period would end in November

and that he planned to get married after that time.


